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EHKFFE A Letter from the Chairman

B[R]

Dear colleagues,

FEARRAEYIGE 24T W AR S B . Sa9 H AU e, e el ian 4 I8 455 DA
FP oL, BEHERE AR . B, 29RO B, FRER
TR BIFTRE I BRI R RSG5 BE T . BAMKSE SR BT EE R 12
@RI E BE M X FEL S, BT ouasRE R dtmbiE. s Erur
KRS GRERTTSR, IFLLSRPRATEhEAT “ Dl /KT B A e 55, 5 Bh & 11k
P DT A2, A NSAR B otk BRI AL R = i Alb A i

In a biopharmaceutical industry marked by continuous change and intensifying global
competition, Pharmaron remains firmly client-centered and unwavering in advancing
our core strategy of being end-to-end, integrated, international, and multi-modality. We
continue to strengthen our professional capabilities, innovation capacity, and global
collaborative service capabilities. Supported by high standards of quality, disciplined
operations, and cross-regional collaboration, we are committed to delivering high-
quality, high-value R&D services and solutions to clients worldwide and to fulfilling
our mission of helping our partners develop new medicines with the highest level of
R&D services and contributing Pharmaron’s efforts to human health.

FATTHIRZ A B -
Our core values:
LOIEEWSE, EAES AR SRR 0 THIE#
Being honest and acting with integrity, and earning the trust of our clients,
shareholders, partners, and employees;

2. BTN RBALFURS, AWHER 5,
Being committed to delivering high-quality service to clients and
continuously striving for excellence;

3. HBNOME, BHEABA, BIAJYIR;

Working collaboratively, respecting others, and being willing to help;

4. HEREST, AMEZEI;

Valuing competence but not just academic qualifications;

5. BTAE, IR,

Pursuing innovation and improving efficiency;

6. WATIE, FHEMHH;

Using resources prudently and efficiently;

7. HIRFEH
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Continuously improving ourselves.

FRIEACHE AT AEN]) RS A w] U E 32 kA BRI ATT 4Rk
% AR B E R AbFR N AR O FR I 00 UL [ I ) EE L UHE DN . SR AR ER
i Al , JATE L AURL R B NA . WE NG, TUENE, LEME
W RSB IR 3 R 2| 2 g & PN — AR TRz . JRIRZAMLE,
R REFMOESERE . BREFRE, A RBITRENE, TSR EA GEHEIE
A K IITE S T) .

Pharmaron’s Code of Conduct embodies the Company’s values and management
expectations. It is a fundamental standard that we must all uphold in conducting global
business, making day-to-day decisions, and managing both internal and external
relationships. Regardless of how the external environment evolves, we must remain
steadfast in treating quality as our foundation, integrity as our priority, and
accountability as our discipline, embedding compliance awareness, risk awareness, and
long-term thinking into our management approach and every aspect of our work. I
firmly believe that only by doing the right things and upholding integrity can an
enterprise move forward steadily and turn sustainability into a true source of long-term
competitiveness.

IR — 7 A THRE 8 5 98 AT A W) O TE R AR AEAIAZ OB, R FAR I
FES S, 27 BRI RS R AR A BURF BRI A — e il A g —
DT . RATERFEEHAGM. B, @REZe. mE. E B R ALEE
SAEEE AR, AWRRTHERGVEREAE B, et REMNT. 292
FEE . SIS PR A L mT i S N A5 7 T A BRRE T o TN R 2% IR R A T
ETEE, FATBREWR YR, WE I, L RE ., $ERE, #HRAF
W dE— IOl 5 TE S A AT AR IR . E L AT A) B R 56

I expect every employee to consciously uphold the Company’s ethical standards and
core values and to reflect them in every interaction and every action involving
colleagues, clients, suppliers, service providers, business partners, and government
authorities. We must continue to strengthen our management systems relating to
compliance, environment, health and safety, quality, information protection, and
business continuity, while continuously enhancing our capabilities in systemic risk
management, climate change, resource use, biodiversity, laboratory animal welfare, and
sustainable supply chain management. When faced with complexity or uncertainty, we
must hold firmly to our principles, communicate proactively, seek guidance in a timely
manner, and exercise sound judgment so that every business activity of the Company
can stand the test of law, professional scrutiny, and time.

T AR, B R 2k S DR FF NS 52 0, W88 AL iy R e 2 i, A
SHHEBE RS T AR, AT BRI S R I MER G TE L)y, AR —anBEAE
WhEM LA, WERR, WEAG, DEMRSERES . EmERER. E
NS5 SR ATSN, HESh A R AT RpS A e . AT BB A A B3 45 2 =] [A) O [A] )
IREASY  HEHE N SRR, QUG ER ARSS 1) 5 5 _ERFSAE
. WmAEE. Bk Ak.
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Looking ahead, Pharmaron will remain strategically focused, stay firmly committed to
high-quality development, and continue to advance our work with discipline and
determination while strengthening our global service capabilities and overall
competitiveness. As always, we will value safety, respect science, and honor life. With
stronger conviction, greater rigor, and more practical action, we will continue to support
the Company’s healthy and sustainable development. I hope that all employees will
move in the same direction as the Company, fulfill their responsibilities with dedication,
take ownership, work together with purpose, and continue to create value, earn trust,
and build a strong long-term future in the broad field of innovative drug R&D services.

A R Boliang Lou
#HHK L EHFEPATE Chairman & CEO
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1. MEiR Overview

AT HENE T B AC A (AE50) B BRI AR AR (R oy
N EREIER T AT (525 RO R B A ") LR
AE AR T, SRFIERE T, 575 IRE B TR AT (GFR<AT).
This Code of Conduct applies to Pharmaron Beijing Co., Ltd. (the “Headquarters”) and
its branches, wholly-owned or controlled subsidiaries (respectively and collectively
“Pharmaron” or “the Company”), and all employees of the Company, including
permanent employees, employees under labor dispatching arrangements and temporary
employees (collectively, the "Employees").

AAT N R AT H O TAE T B AR Hse 74, J&xs 2 &) A R B L 57
AEFLE LEIFN R WAk, RATNENRTE R ERE . AT AREAFT
FHIN AL A S E T G sh At 1A S AN 5] o JATT R 0 B0 5
ATy =$-iNi DN RE PSS S TR R EENler S

This Code of Conduct provides binding guidance for our daily work and supplements
the Company’s internal policies and the obligations set out in employment contracts. In
addition, it sets out the fundamental principles and guidance for management,
employees, and persons acting on behalf of the Company to carry out their activities in
a manner consistent with our values. We must also comply with the laws and regulations
in the places where we operate, as well as applicable international regulations.

i SOE AT S HE N XS A F] . T B LSRR DL Al A 2
FHIR T A FRIRE B 2 o BRI, RIS TARATE SRR L. A RIBUOR )
AT UEN A AT R IR B BRI EE, JFRAR I 2 7] R 4% R ™ AR
SKEU N AL B . 5 TR AT A & S BUA R IRIE R ST, tAThg
FEA T NAAEETUE. BRIEETVEN, ArSEBRAFRBERNZ 548
A7 5 TREAT R A IR IUE S LAk 7y, 1 1™ EAIS OL T 2w A BUR
R,

Violations of laws, regulations, and the Code of Conduct may result in losses to the
Company, our employees, clients, business partners, and stakeholders to varying
degrees. Therefore, we adopt a zero-tolerance attitude towards any misconduct that
violates any laws and regulations, the Company policies, and the Code of Conduct. We
will take the corresponding measures according to the severity of the violations and the
procedures as required. Employee misconduct may result in legal consequences, not
only to the Company but also to the employees themselves. In addition to legal
consequences, the Company will investigate and take appropriate disciplinary action
against employees who are involved in misconduct in accordance with the Company
policies, and the Company reserves the right to terminate employment in severe cases.

N T EIRTE R R A, BATEED NG SR AEAAT N EN], I8 fE b v
I = S b1c E2lIE 2 QT RpIVAVARIES S | A= RS 1 1 =z Ve
To help prevent such situations, each of us is responsible for being familiar with this

Code of Conduct and acting accordingly. When in doubt, seek guidance promptly from
7
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the relevant functions or departments.



dld % £ b X® FEALRE (AERD B BRI A PR 22 7]

I\ PHARMARON Pharmaron Beijing Co., Ltd.

2. JE1E 54 Ethics and Compliance

FATHIAT ML 32 2 2 BHEBHE M AR, BRI B A2 ORGP 88 A 9
S rn gl e BT AR SS bl iE, JEFEBIR Y IRTVE LR BT 4 W A 24 5
AT T A S G S A AE AR B A ER, M RATT BT ds e T
RAE AL RUEESCH AR AE MG 0L T, AR LS. 5T(E. &
THE A AT S, IRZHOEm RS . AT X L [ B e dy, ARBILLE
SAfEEy DAL AL, B W Bl wARF. BUF. REN.
WS EAEARAE . 2 AN R 7R A BT A R s ARSI SG A JRATTK U B A
TUE WL B AP O RSS, 4E AT g, HEEAIHR TS
TEMBEENRHE, LLSERRMT B AT X M 23 A 5 TT RV I A (51T

Our industry is governed by a number of laws and regulations designed to protect
patients and consumers, improve the quality of medicines and healthcare services, and
help prevent fraud and undue influence on medical judgment. Compliance with the
legal and regulatory requirements applicable to our business activities is the baseline.
Our standards go beyond compliance. Even where the law is silent, we are expected to
act with integrity, responsibility, transparency, and sound judgment, and to do the right
thing. These principles guide how we engage with all stakeholders, including healthcare
professionals, patients, consumers, hospitals, academia, governments, regulators,
business partners, customers, and suppliers. We are committed to conducting our
business responsibly, honestly, transparently, and fairly, in a manner that supports fair
competition, respects the law, upholds standards that go beyond compliance, honors our
commitments to stakeholders, and earns trust.

VRN T % W JE 0 Ay BRI, e e e pliole A I o VR A A B 22 7 BT 1870
A AT HER, X5 BT DAL A4 BURHLM . BURE R BA ALK
BUSE LA O 1) B FH SCHH R AT JeE . #ERf . e BB & IO M RR o RS AL EE
HETY . BIWESCR . SRR, ZaREAr . AL, 1A, BB R BUA R SE .
As a practical expression of our commitment to transparency, Pharmaron will, in
accordance with applicable laws and regulations and relevant industry standards
followed by our clients, record and disclose in a timely, accurate, and complete manner
expenses relating to Healthcare Professionals, government institutions, Public Officials,
state-owned enterprises, and political party entities. Such expenses may include
educational grants, research support, consulting fees, travel and hospitality, gifts,
donations, sponsorships, and political donations.

21 RIEWSREW Anti-Bribery and Anti-Corruption

FEACK SRR s, BRI S I A B AT o AEBRATTIT Rk 55 1
AEAT R R Eth X, BRI R B DAL 2 RO R SR BERAG HoA AN 2 A 2, T
FABRN G BI7 PARW AL fb Ak e s HARSE =T et 7K. 32
Y EREE AN KA 2, SR RER GBS AT N, I Rl RESS 2 m) A Aok ™ 5
PR ENY IV I TP
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Pharmaron is committed to conducting business with integrity and prohibits all forms
of bribery and corruption. In any country or region where we operate, offering,
promising, paying, or accepting an improper benefit in order to obtain or retain business,
influence a decision, or secure any other improper advantage may violate applicable
laws and regulations and may expose both the Company and individuals to serious legal,
financial, and reputational consequences.

1T NTRE
Directions for Conduct:

o RLAATIE. RIS H HALE AT 7y:

Refuse to offer or take bribes or participate in other corrupt acts;

o ZEIFHEEAFEANNIRN G BT AT AN i At 457
SR VA A RIS B, DRI B R B A ML a0 %5, S o B
AFIEEST DAL N R, B3 Ae HAbAS 2 2
Do not provide, offer, or promise, directly or indirectly, anything of value or
any convenience to Public Officials, Healthcare Professionals, or business
persons in order to obtain or retain a competitive advantage, influence their
decisions, or obtain any other improper benefit;

o ZEIESATIEFR DY
Do not make any Facilitation Payment.

o MIEAFMWIY SIS, OAEHEAAER . E WK A RS N
HALH o
Follow the Company's accounting processes, including internal control
mechanisms, e.g. keeping accurate and transparent books and records.

AE)BUR:
Company Policy:
o (EERIJEMAMEIE) Global Anti-Corruption Compliance Policy

NI

Examples:

1 RATTHE, JFA RS ERIRAEW H bR FON— L% HHE bR
REPHESGARA . B T ARG BRI H SR, AT DU I B i 253 T A A
Tk, HESKE ) 2 AMaE
I am an employee in the sales department and hope to exceed this year's revenue
target. | am preparing a quotation for a prospective client’s large tender order. The
key decision-maker on the client side indicated that he could influence the award of
the tender in favor of our company in exchange for compensation.

RXIESEMAT N VB AN BB R T B 75 SR I S RIS R4 1) _E R & B T R 4R =
EETIR

This is an act of corruption. Do not agree to the client’s request, and immediately inform
your supervisor and the Compliance Department for guidance and assistance.

10
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2. PIEAERATT A FERG %2V AERIZRICTARE . BAATEBPIATT 258 K 1 5l
R, (HJEIRIBERA KRR, X A] BERS M FRATIH HBEE . BT
B 5T NI 7R FANR SA — 5 1 Bl I DA BRI A JBCHF AT AIE B 7 VA

I'am in charge of obtaining the Company's fire safety license. Although the fire
department has completed the acceptance inspection, it has been slow in issuing the
license, which may affect the progress of my project. The head of the fire
department hinted that I could pay a certain fee in exchange for a promise to
expedite the issuance of the license.

XAESEWAT . ) e EEm A HRN SR i R 2% DOk FLE AT ER 37
This is an act of corruption. The Company strictly prohibits any Facilitation Payment
to Public Officials in order to expedite the performance of their duties.

3. MENEEANR, BRI, ABEERRE S SEHP )L AR A " AT

R, B ) LA R 5, HE A B2 HE BRI &R T 500 55560
AT 5E PR R USAEZ KT R BB 5 TRE G .
As a salesperson, the customer asked you to arrange for the daughter of the client's
general manager to work for the company. The client’s daughter does not have
relevant professional background, but the client wishes to arrange for a position in
the procurement or finance department. Offering employment in this way could be
seen as an improper benefit intended to strengthen the relationship with the client,
obtain more orders, or make it easier to secure contracts.

WRAE L IZ IR . T T NIRIE S AT IEIRAR AT T, M EA M RH
B ALRE . BEEAIRGE R . BRI R TR ETAE, XRAFAET R
AN R AR A 2, JF HL, NS A RFER RIS =0 (AR
R RIBIE R A F] . Ak SRR AT . N FZRAL A T84 8 R A 7] 46D
SRR, &M BATIRAT N .

You should reject the request. Under a compliant and transparent recruitment process,
employees should have the relevant educational background, professional competence,
skills, and knowledge. Hiring an unqualified candidate at the request of a client may
create a conflict of interest and may constitute a disguised form of bribery by providing
an improper benefit to a third party connected with the Company’s business.

22 fLE. HFE. B, 4 5&E Gifts, Hospitality, Invitations, Benefits
and Promises

FRACHONIRE], 1L 86 B P SREE IEH DIk rTae

B, AHHCRZHER SRS . A A IE R AW . TCie & B A2 [ 52
PRft. ZKUE. A TEIRZALG . B B HARLF U ORE, R
HHVEE. BAALEN, S se s Byl . A3 i SR EAN
A, HNPZEIE, CHAAS AT MBS A N AT I E R ™ 4
B

Pharmaron recognizes that gifts, hospitality, invitations, benefits, and promises may

11
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arise in the course of normal business interactions, but such arrangements must not
compromise independent, objective, and fair business judgment. Whether offered,
promised, given, or accepted directly or indirectly, any gift, hospitality, invitation,
benefit, or related promise that exceeds reasonable limits, serves an improper purpose,
or may be understood as seeking to influence a decision, exchange favors, or obtain an
improper advantage is prohibited, particularly in interactions with Public Officials and
Healthcare Professionals.

1T NTRE
Directions for Conduct:
o AEan BN R 45T BRI S RN A IE 2 i

AHTFEAC ISR E AT B BN I AR AT 9 BEAT (] 45
Do not provide, offer, or promise anything to any person outside the
Company for the purpose of inducing the recipient to improperly make a
decision or act beneficial to Pharmaron, or rewarding the recipient for such
acts;

o AFRACRTRE P B I A AR T B A B P g BAT B AL
AR BIE AL
Do not accept any gift, hospitality, invitation, or benefit that may improperly
influence your decisions or actions to the detriment of Pharmaron;

o IRARIECK A R RN RALA . Ay B U AL
Do not accept gifts, hospitality, invitations, or benefits offered frequently by
the same person;

o FEARFMEIT, AEAFESMEN BRI eI S (Bana
. AL
Under no circumstances shall cash or cash equivalents (e.g., shopping cards
or gift vouchers) be provided to persons outside the Company;

o MIEAFMIY SRS, OARHEAER . UK EANC RS B
LA o
Follow the Company's accounting processes, including internal control
mechanisms such as keeping accurate and transparent books and records.

AT BUR:

Company Policy:
o (AEERXEMEIER) Global Anti-Corruption Compliance Policy
o (HRAMANRMETT PA L A 48 2 FHbr 4k 2R AR D
Standard Procedure for Managing Fees and Expenses Relating to Public
Officials and Healthcare Professionals

a1

Examples:

Lo PRI R R, FATT B3 7 R PR ) AL 18 78 H B AR 14 v K] D sl <&
RAEAEAL At o

12
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As the Mid-Autumn Festival is approaching, our client asks me to provide
moon cakes or cash cards to a designated doctor as a custom gift.

AR, EHARER 2 "SR R A+

Under no circumstances shall you provide cash cards to persons outside the Company.

A A EORIFEN EATR A A BN RAEETT BA T B34t (it BERe itk
FeE I =I5 M) ARRAL B ARSS (R SRS U
W AFA IR HTIR S5 ). AE CHRABIN SRR ST BA TN 1) 2 A o 3
TAED TP ) B A S AR INETUXUAS AL it ) PR S s A e 1 e . SRR A
SRR LA e JiR D A ) o R

In principle, no gifts or private services (i.e., services unrelated to the profession of the
recipient and solely for the private benefits of the recipient) shall be provided to Public
Officials and Healthcare Professionals either directly or through third parties.
Thresholds and approval procedures for offering small-value custom gifts to doctors
are set out in the Standard Procedure for Managing Fees and Expenses Relating to
Public Officials and Healthcare Professionals. You must strictly follow the above
principles and the requirements set out in the relevant policies and procedures.

BEAL, A 75 B ) SR UE R AR ) A R B B [ R R T ) 5 P A A
HATHIFR 7> % O Bl 25 R b Bk &2 (IFPMA) 2 0UAT], XA AL

€ N A BER N 200G (IFPMA A7 84ED) BZSREAT IR, A E

ABR T2 R BT AT N 4R (Toit 2 B R sl 2 i@ 12 i LA 32

) AL (s AFERIRIBIE A 2R, s8R AL S R kgt

W BB ADEE N NIRS . XL F] W78 & [\ o T B e dl ik

HFIRER A SR . Rk, g s . R PR AR S KB AL b T, 75 Z2 A

TERZ P HA R R T LA A AR . RIS TEIEI, E SR %

B IR -

In addition, you need to pay special attention to compliance requirements within the

client's organization and the compliance commitments we made to our client in the

contract. Some of our clients are member companies of the International Federation of
Pharmaceutical Manufacturers and Associations (IFPMA). When formulating their

internal compliance policies, these companies must adhere to the requirements of the

IFPMA Code of Practice or relevant industry standards, including but not limited to

prohibiting personal gifts to Healthcare Professionals (such as sporting or entertainment

tickets, social courtesy gifts, etc.), whether provided directly or through clinics and

institutions, and prohibiting the provision of cash, cash equivalents, or personal services.
These compliance expectations are often also reflected in their contracts with

Pharmaron. Therefore, you need to confirm whether the above compliance

commitments have been made in the contract with the client before providing courtesy

gifts to doctors as requested by your client. If you are unable to make a judgment, please

consult your supervisor or the Compliance Department.

13
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2. MmN, BRFEAL AR, FEBIEE . ~PANR LR
77T BATNWAES 5. BH N BRIV 2 W2 HAENZH IS AL T =K
WM SRS 28 70, BRI DME S 28 232 0 KRN, tr] DL )
TARKAFRGZHMEF . AR GAIEST AT N3G 56 R LIRS 5
Z RIS .

As the responsible person, you are organizing an academic conference that will
invite clients, Public Officials, and Healthcare Professionals. Your subordinate
proposes holding the conference at a beach resort hotel in Sanya so that participants
can enjoy the local customs. This can help the Company enhance relationships with
the attending clients, Public Officials, and Healthcare Professionals and obtain more
business opportunities in the future.

PERN T N RNAE 23R W AR BT iE s 48 B 2 H A BT 528
FAEsh IR BT H . IS 2 IpANS N 5 R TE S A R BRI e, )
. SPA. TR EERIE. WBEH. mRKR. W, R,

As the responsible person, you should reject this proposal. Academic conferences
should be conducted in appropriate places that are conducive to the achievement of
their scientific or educational objectives. The conference should not be held in places
associated with leisure activities, such as spas, hot springs, resort hotels, skiing, golf,
gambling, cruises, etc.

2.3 8B 5% B Donations and Sponsorships

RS T At 23E. 2F . BIWEENE T CH IR S MEE S
BeENTE S, HSRIE L T IE 2 B BRI L . SRS AR 3R
PREA R R AL o s dth s A AR w7 BRI 55 B A A 20 2 H)
fF; BB BTG S B RO R R, HZE PR AEVE. 1IEY, e
AV IXIER

Pharmaron supports compliant donations and sponsorships for legitimate charitable,
educational, scientific, or humanitarian purposes, but such activities must be
undertaken for proper reasons and in accordance with applicable laws and regulations.
Donations must not be used as a condition for obtaining, retaining, or rewarding
business opportunities, approvals, recommendations, use of the Company’s products or
services, or any other improper benefit. Sponsorships may involve reasonable
commercial returns, but any such return must be lawful, justifiable, and consistent with
fair market value.

S H AN, BRI E R A T AR R A TR A R el R, H
ZEREDEHRN A B B/ ETSA RINME.

Unlike donations, sponsorships may involve tangible commercial returns to
Pharmaron, provided that such returns are lawful, justifiable, and consistent with fair
market value.

14
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FATASBER] A B AT SR (R E 5l ,  REme B o 2 B W BRI e 25 . BLAEAT
W RAE FH B 22w B S BUIRSS B TR E ,  SE Ml R A B 45 R, SRS R 2
A M55 A F AR RE -

We shall not use donations or sponsorships to influence or reward a recipient’s past,
present, or future decisions to use or support the Company’s products or services, to
influence the outcome of clinical trials, or to affect any decision for or against the
Company’s business.

1T NTRE
Directions for Conduct:
o IETHMIACPRIRIG FRIE, JUHRWIRAZ FFIERALS, RENERER B Ak B

BB BARN N2 8. Fln, A5 PLERECE AL 2 BT (7 HoAth
v B E RGN Rt U S U SR, R4 TR
Handle donation requests with caution, especially if any such approved request
could influence the sales revenue of the Company or be beneficial to a specific
individual. For example, no donation shall be given if it is conditional on
obtaining business opportunity or approval or achieving a direct increase in
sales of Pharmaron’s services;

o RIRBEWIIN A Bl A AR B A A 23 R RN A%, 152
IERGRE NITE7 VAV IW/IKIER
Ensure that any tangible commercial return received by the Company in
connection with a sponsorship is lawful, justifiable, and in line with fair market
value;

o  AFAHBEBIAIEIG GBS, PLESRBECE BB M ik oy H i, 52
M B 22 il 52 e B BRARE Ty (2 BB AR XL BUAE AR SR AL F 5
R E] B S BUIRSS B TRAE R RS 45 5R, BRSNS 2wk 5%
A H BAR B TR E
No donation or sponsorship shall be made for the purpose of obtaining or
rewarding any improper commercial benefit, influencing or rewarding any past,
present, or future decision by the recipient of the donation or sponsorship to
use or support the Company’s products or services, influencing the results of
clinical trials, or influencing any decision in favor of or adverse to the
Company’s business;

o FRICAL T HIFR I A B i Sl A 00 44 I 2 W] R S R A
AT
All donations and sponsorship activities of the Company must be carried out
in line with applicable laws and regulations where the Company operates;

o MMAFEMFEMIIEY, BERMATEE. W, EURHE R,
Comply with the Company's financial and accounting procedures to maintain
complete, accurate, and transparent agreements and supporting documents.

AFBUR:
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Company Policy:
o (EEKJEMAMBIK) Global Anti-Corruption Compliance Policy
o (FEEHABMEGPRUEE BEYEFE) Standard Procedure for Managing Donations
and Sponsorship

A~

Examples:
O EIEAE AN SE M BUR V@R @ IUH , #77 BUR R H A B o B X 123K 7 1
BT O BEATHRNG, I DA R 0 H BT -
The Company is communicating with a local government on a new project, and the
local government indicated that the approval could be obtained on condition that
the Company make donations to the research center of a local university.

2 F] PEEEDRICE 9 H BRI . SN AR . a0 RIS TEVE M HI W,
WS B s m] SR

The Company strictly prohibits making donations for the purpose of obtaining
approvals. You shall decline this request. Please consult your supervisor or the
Compliance Department of your organization when you are in doubt.

24 EIEIEE Political Donations

R DML G R ATFEY] . trarsEH . ST 5308 RN AL 2 5 UG i
2 R AFRBR A R F . A RN EARATBUARIANE, WATTREE A R,
AR K (BRI EDY B REH WSS RS R A I BUR AL
Dy ANEIERE, AFSCRS (ERUE) HArH By RN, IRk dr
XPAMNAIE R E R B S e EMX, BURIRE R ARV, B
A0 R XA VAR W e VR B PR H S T A, AR R AR B
A A NS HBORTE S EER M EUG R . AR MTBUG RN WS H SO AR AR O
ARG 1 SOE AL B SR BiA A B, AF AN sE 7 U5
Wi P SRR . SRV S BBURAT J9, WA T BB B b A # . IndeiE
AUV RIS TE T IVEAT A G S, AR S 8 il 5 B AV 559 o
EILEEE, A IR A F) I 55 R0 A R ) SR BEAT HERR I 3% AR ERHEREAT Y
WA TR SO ST Ul S, X R 4% R RV VA S A R SR BEAT St HE
HUFE e R 540z

Pharmaron addresses matters relating to political activities and public policy in
accordance with the principles of legal compliance, transparency, neutrality, prudence,
responsibility, and accountability. As a general rule, the Company does not make
political donations and does not engage in lobbying activities that conflict with the
Company’s environmental and climate commitments or the goals of the Paris
Agreement. When taking positions or communicating externally on climate-related
public policy matters, the Company supports principles aligned with the goals of the
Paris Agreement and will continue to act with prudence, transparency, and consistency.
Political donations are not permitted in China. Except in limited circumstances where
expressly permitted by applicable law and subject to strict prior review and approval,
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neither the Company nor its employees may engage in political activities or make
political donations in the name of the Company. Political donations, lobbying
expenditures, or other related arrangements must not be used to violate applicable laws,
anti-corruption requirements, or Company policies, to dishonestly influence decision-
making processes, legislative activities, or government actions, or to obtain improper
commercial benefits. Where such expenditures are exceptionally permitted by
applicable law, they must be reviewed by Compliance and Legal, approved by
management, accurately recorded under the Company’s finance and internal control
requirements, and disclosed in a timely, accurate, and transparent manner as required.

T NTREl

Directions for Conduct:

AR AE TG K. KSR &, DAy, 28, B s

NEGEESCFRATEGE . RiIEN . BUAAH L8 5 3]

Do not use Company funds, accounts, invoices, chops/seals, office space,

vehicles, equipment, or any other Company resources to support any political

party, candidate, political organization, or related activity;

o RERM, ARLLAFE L E kL, i sioEn 5 =77 /F HAE T BUE SCHF
fam . ). WAL ARG, AR A R SRR AR SR
Without authorization, do not make any verbal or written political commitment,
donation, sponsorship, endorsement, promise, or arrangement in the name of
the Company, whether directly or through a third party, and do not imply that
the Company will provide such support;

o ATIHRIEUMNNF S HEGAES), LS AR RS &4 AT
PERF IRV X 7, AREFHARBERE . 45 $8k 2 ZIREH
TARZHIT A NBUR 305
If employees lawfully engage in political activities in a personal capacity, they
must clearly separate those activities from Company business, their job role,
and working time, and must not use Company email, business cards, letterhead,
meetings, travel, or any other work arrangements for personal political activity;

o AFHEIE M. ST, WilpiEsh . A BEBh. FRME S =07 £t
AT AR ST BUGHEME i U 2 SO RS2 H s X FLIEANE . X R
RRURERA AR 5 1 B0 oK, N A5 LR AR B R ST B R
Do not disguise political donations, lobbying fees, or related expenditures
through consulting fees, service fees, marketing spend, reimbursements,
sponsorships, donations, or third-party payments. If a request has an unclear
purpose, involves a sensitive recipient, or follows an unusual payment route,
stop processing it and report it immediately;

o MBI SBURIEME . BUATESN. Wi S BUH S ER A R BT R L i
B s, BRI S AT sk AT REANHER . A e REEUAER], RSZETE
W B, SIEEGESS, AT EATAE. AREERE .

If you receive any request, inquiry, or pressure relating to political donations,
political activities, lobbying expenditures, or related disclosure, or if you
notice that related records may be inaccurate, incomplete, or non-transparent,
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immediately consult your supervisor, Compliance, or Legal. Do not make any
commitment, payment, or reimbursement on your own.

ATFBEK:
Company Policy:
o (EEKJEIMAFEK) Global Anti-Corruption Compliance Policy

A~

Examples:
FEH BN IEFEBEAT 82805 B, SINSEik MBI B WA & EIR1G BT 3
fro Hp— A2 Inseik KB T BT BOR SRR B CRIARVE, 1
XL ARVEA BT AT A B AR BN 55 K« AT 75 ] BLA 2 A 20 53 14
HIBECR S L BUA ARG DA a1k ?
Alocal government is running an election campaign and the candidates are looking
for financial support from the community. One of the candidates has ideas for
policy reforms in the healthcare industry that would help our business grow in the
future. Can we provide political donations to support this candidate's campaign?

JEM EATTRL. AR RN EAATBURIENS, 78 E b X BUR I8 A VT
R EE B R R, AR FAT AWK, TRNAZRI A B SRR S
IR, H A R T LA T TR A RE L. A R BUOR A BRI
BEATVPAl, JFORE EERAFTT . R EHHE, AR A FIAE AT K e B
ZHEAH IR SCH -

In principle, no. As a general rule, the Company does not make political donations, and
political donations are not permitted in China. If you receive a request of this kind, you
should not make your own judgment or commitment. Instead, promptly consult and
report the matter to your supervisor, Compliance, and Legal so that the relevant
Company functions can assess the situation under applicable laws, regulations, and
Company policies and determine the appropriate next steps. Unless approval is obtained,
you must not make any commitment or arrangement on behalf of the Company.

2.5 RZBWiF/AF 3545 Antitrust and Fair Competition

FEIEACRRE SR A SEAETE S, BT S S 2B W AN IE 255 G
NP R W EAT N BRAEARAT E KB IX, 5FAXNT %7 BENR.
A7l P BOHAR B8 = T BEAT VAN SRRy, FLATRE S BUNM RS ER AL, Rl b
Wy #) W T ST HERR PR 58 S BOR A AP 52 F+ LB AT,
P BEAL OEVEIE AL, JRan A F KA N R E AR SIS IR
Pharmaron is committed to fair, lawful, and honest competition and prohibits any
conduct that violates antitrust, anti-unfair competition, or fair competition principles.
In any country or region where we operate, communications or cooperation with
competitors, clients, suppliers, industry associations, or other third parties that may
result in price manipulation, bid-rigging, market allocation, abuse of a dominant
position, exclusion of competition, or any other unfair competitive advantage may
18
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violate applicable laws and regulations and expose both the Company and individuals
to serious legal, financial, and reputational consequences.

1T NTRE
Directions for Conduct:

o SEFXNTZIATI W, haimsh. RasH M Zmn, AEiigi
By a0, A FREL BARTERL B RS XIS R e
FAnBUR TS5 8 A NS HAHSCTE R, R S7 R 2 /R 46 46 - 45 TR
(AN7LE
When attending industry meetings, association events, trade fairs, or other
interactions with competitors, do not discuss prices, discounts, costs, profits,
bidding plans, customer allocation, territory division, capacity arrangements, or
any other competitively sensitive information. If such topics are raised,
immediately state that you will not discuss them and end the conversation;

o TEHZE. NI EDAKE IR S BN Pran. &AL AR
2 RS FREIRGI ST R n, ARIRE . BBV
AIREAA-FRRHAE 5 HEER T80 T2 th i i i) 2 e ana gede), B
Vi aatiEeyNHIEIRF S R
When discussing cooperation, pricing, discounts, rebates, exclusivity,
bundling, resale restrictions, or market conditions with clients, suppliers, or
other business partners, do not propose, accept, or tolerate any arrangement
that may unfairly restrict trade, exclude competitors, or distort the market. If in
doubt, consult Compliance or Legal first;

o AMFEMER. BT, BB, THAMHELE . L RETHENER, =3
HF A N AR LS5 A IR SR SR B S 4 00 0 28 7 B B R AR A T
RIENSY
Do not obtain non-public sensitive information about competitors, clients, or
suppliers by misrepresentation, deception, exchanging inside information,
accepting information from questionable sources, or exploiting another
person’s confidentiality obligations;

o INFESTUL. WG MEAR. RUSEIERE AR AR I K S SRS B
B RIR e F N 2, BT IES 5 RIS, I B2
B AR EGE 55 AR A
If competitively sensitive information or potentially anti-competitive content
arises in a meeting, call, email, instant message, or any other communication,
stop participating, retain the relevant records, and promptly report the matter to
your supervisor, Compliance, or Legal,

o TEMIETENE. S 5HHFbr. 5T Rl st Al 5 56 0 A 5%
FIUN, NFETE%. ML MEE BAE L AN, SRR, RIS,
FRI . 7B S AR AN I 2 T BRI i 3
When setting market strategy, participating in tenders, interacting with industry
associations, or assessing matters relating to competitors, rely on lawful,
independent, and objective information and do not seek a competitive advantage
through manipulation, collusion, misleading conduct, distortion of facts, or any
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other improper means.

o RPN RAL T T3 S HIAL, AN FH X M S H A7 SR HE R 56 0 T
B
If Pharmaron holds a dominant market position, do not abuse this position to
exclude competitors or exploit clients.

MR
Applicable Laws & Regulations:
125 2 ZEWT AN 35 4% Antitrust and competition laws in the place of operations

Bl

Example:

L M2 WCE, B2 R T BRI 78 4% T+ 1 3 AR 30
TATHERIE, MPTER A MBSOy VR B S, Catiinklnts
IE
At an industry association meeting, a competitor’s employee joked during an open
discussion that his company and Pharmaron have divided the market to avoid direct
competition.

AR (NI R AN = 555 4t PRI T, A%
PSR RTE R W T gk v e, N LSRRI R A . 2 E MR
FHRZVOE T MBI RId %, FERI A B9, A RERAESS Bk, A
FER TPl 5 2R A3 5

Do not do this. You should immediately state that Pharmaron does not allocate markets
with competitors and will not discuss such topics. If the discussion continues, end the
exchange and leave the meeting or discussion. Afterward, retain any relevant meeting
notes, emails, or chat records and promptly report the matter to your supervisor,
Compliance, and Legal so that the appropriate functions can assess the next steps.

2. JRABFAIE 75 A0 FAE I ARG b A8 A B SRR AR v . 1215 BANATT.
WItRIE A — ZIBERHSERE, SUEF O, JHRI — 2 m UK IAE
BRARHE
I want to find out a competitor’s patient recruitment exclusion criteria in their
clinical trials. This information is not publicly available. I plan to pretend to be a
potential patient for recruitment and call the research center to ask some questions
so as to discover the exclusion criteria.

HANEIZ R . AVFSEE A e A RO TaE 7efth N 2 —FhakE
SEA FHLEAE B RAEE T . AR SN TE RN, BA0Rsk, HARG
WX 7 B R B A

Do not do this. Failing to identify yourself as a Pharmaron employee, or posing as
someone else, in order to obtain information is an unethical way to seek confidential
information from a competitor. Employees must gather competitor information
honestly and must not seek or use confidential information.
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2.6 3R 5 B B MZ5F 3k Trade Control Compliance and Sanctions

FRIEAC A A BRVE B AT eV 55, b AGE AP T 77 BOR Bk s
FEdh s BdE DL RSE B A SR 2 S 5 ) o ] B R A B
HIECE SR . B R AT REBR ) BT RERS 5 UETT RV 55 1Al [ AL A BT B A% fif Ao
YIRS R VAT e dtt, DA SN AT BN iE s . 1 [ SR E T
REZe A F) A N R™ B VR . T 5 A 5 fE 2R

Pharmaron operates globally and must comply with trade controls, export controls,
import controls, and sanctions requirements applicable to products, technology,
software, equipment, samples, data, and related transactions and business arrangements.
These requirements may restrict with whom we may do business, where we may ship,
what items or technology may be transferred, whether licenses or approvals are required,
and how transactions must be reported and recorded. Violations may expose both the
Company and individuals to serious legal, financial, and reputational consequences.

E UV I i R A AN R . BURFHLOCER L DL IS 5R28 &) A I oA
WS . EH DR O M BRSO ST IR A

Import and export control measures include prohibitions, restrictions, government
approvals, and other regulatory requirements applicable to cross-border transactions.
Import and export controls govern the transfer of products, technology, software, and
other items.

BEH VS )R AR A F T AR 22 3 il S BOREE (B Ak e 1 254D,
A ReE T B S S Y, JF HOTRE T UG F e . VAT A AT R
[ JE A T 2R [ AR E A R CELAE BRI A B 72 D B b BOR K 7T By i
17 A ZRAERA T A BE VR S 2EAT 7028, DARA ORI Sy [ N K [ B 5 2 0 A
HIREDR

Import and export control laws and regulations apply to a wide range of commodities
and technical data, including software and trial drugs. They may also apply to items
carried by travelers and may require prior approval, licensing, or reporting. The transfer
of technical data to foreign nationals living in the United States (including Pharmaron
employees) may constitute a “deemed export.” All imports must be accurately classified
to ensure compliance with domestic and international trade regulations and customs
requirements.

BEAh, G 3 A T BURE AT [ BRATLA B R IN 22 55 IS 70, BARE X 15 2n e
F OB S E PR . WA TR T BRAE B A 5L W™
RGBSR o T 1) R RV T e R ) AT T 7 25 2 X e b 55 )
In addition, sanctions are often used by governments and international agencies to exert
economic pressure in response to challenges such as terrorism and cross-border drug
trafficking. Common sanctions methods include tariffs, trade bans, property freezing,
confiscation, or boycotts. These sanctions and laws may limit our ability to do business
in certain areas.
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i [ BT B 5 A REANE I T Bt e E A | . 2 HH PR A A E R
EHE . A R E SR E RN FEEE W 55 R R . AR R
B HINE TR I ) R iS58 8 7R 2 M N R AT 45 A RV 55 B A

Violations of existing trade control laws and regulations may lead to serious criminal
or financial and reputational consequences for specific Company employees, senior
management involved, the Company, and its directors. Any questions or concerns
regarding trade control laws should be promptly raised with the Company’s Legal or
Compliance Department.

T NTREl
Directions for Conduct:

o TEMII. BEO. ¥z, HMEHEW RGN KIEFARTIR. RS
VIRBR . 2R R R BT e R S AR AT, MBI, BOR .
B BdE. BEEAMIX . mAEH MR A ARG RRSESR . B
BVFRT R AnTGVE A, N SE T S FIE  55 s
Before exporting, importing, transshipping, carrying equipment or samples
during travel, sending technical materials, providing system access, arranging
remote demonstrations, or engaging in cross-border cooperation, confirm
whether the relevant items, technology, software, data, country/region, end user,
and end use are subject to trade controls, sanctions, or licensing requirements.
If you cannot determine this, consult Compliance or Legal first;

o AMIHRHIHE. RIS AWK Lk, ER/MIXOTREZ S,
AT U Wl N3 52 5 BRG] 5058 5« B3RO B i A0 B A o A 24
FH P A 28 FH i
Do not transact with sanctioned, restricted, or unidentified persons, entities, or
countries/regions, and do not help anyone evade trade restrictions by splitting
transactions, changing shipping routes, disguising the end user, or concealing
the end use;

o WIKIAZGX R Wtk A EkEgAE. B, &A@ UM . 5%
A7 )T KRB R S AR 7 0 . BB E 5L 5% B A — B o,
PR, AR i, RNEEEE, JELRIA B, G
B 55 F A 1 o
If you identify unusual, unclear, or inconsistent information relating to the
transaction party, delivery address, payment route, shipping arrangement, end-
use description, request for access to technology, or contract terms, stop the
transaction and do not ship, transfer, authorize, or sign anything until you have
reported the matter to your supervisor, Compliance, or Legal.

AT BUK:
Company Policy:
o (BT LEHIGMEGE) Global Trade Control Compliance Policy
o (HFARHEEAEFEF) Sanction Standard Operating Procedures
o (HEOEHIFrEEIERET) Export Controls Standard Operating Procedures
2
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iR

Examples:

1o JRATSER = 1) — & ML EI K B sL i s AN 7, A, 26
A DA B ?
We have a piece of laboratory equipment purchased from the United States that is
no longer in use, and another company wants to buy it. Can we sell this equipment?

FEMINZ AT A RE I S o JNE A7 RIER 5 R I8 e & LA, Sz &t w2
EHIIL A M E R EORAWR, DL EXT R H & @ a7
FE I AFAERR B o FERFERUAH R A 70K Kb EHEALRT, AN AF B R
W M v 2 BRAS A RS

You must not sell the equipment until this has been confirmed. Immediately contact the
Procurement Department and Compliance to verify whether the equipment is a
controlled item, whether it remains subject to export control requirements, and whether
there are restrictions relating to the proposed buyer, end use, or destination. Do not
make any commitment to sell, transfer the equipment, or sign any related documents
until the required review, classification, and approvals have been completed.

2. FEIEFEE—ZOH M R RN R IR, HEEA e 6 7 = S fige b Bt 2 7 22 ) Al
AT ZAT AT, FRATRIHATWELERE Fr iUl &1 XU 2
When selecting a new raw material supplier, Pharmaron plans to make a final
selection among three candidate suppliers. What procedures should we follow to
identify cooperation risks before signing a contract?

FERFLIRT, NA5E R M5 FIE FURAE, 0 g B o o Jee b 22 1) )R A
R GE IR, e G fEMHbE, sERRismIAN . B DA .
BERUS A S 500 J 2 PR [E 5K, HBIX . SefReiim 2 ik . an R AT AT 57
il A BfE A TE NG, AGARLEHEREREL, NN m) B2 S ER 0%
S EAR E,  HAHIR LT AL S 2R AL B T 2.

Before signing, follow the applicable procurement, business, and compliance processes
to conduct the necessary due diligence and trade control screening on candidate
suppliers. Verify their identity, registered address, beneficial ownership, flow of funds
and goods, source of supply, and whether any restricted country, region, entity, or end
use is involved. If there is any anomaly, sanctions risk, or incomplete information, do
not proceed with contracting. Promptly report the matter to your supervisor,
Compliance, or Legal so that the appropriate functions can assess the next steps.

2.7 sh¥)sE% 548 A Animal Trial and Welfare

M BRAE AU AP KT T, i VAL A AEtE (3Rs) JEU
NHER, HEIT RSN IT, I r 8T SR SR ] B s W SE s B2 07 i
WAVE R B sh it Ui sl 2 T IR . IE SRS RHERI R B Y, TR 7 iE
FRERSERL . A H R DK A w) S 20 5 b e, R AT Re b s i
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TR PEIAI N, IR 4E T mrbr e B Sh P90 PEAAE R .

Where animal studies are necessary, Pharmaron applies the principles of Replacement,
Reduction, and Refinement (the 3Rs), conducts such studies with care, and
continuously seeks and supports scientifically valid alternatives to animal use. We
require all animal studies to be based on a clear, legitimate, and approved scientific
purpose, to comply with applicable laws, regulations, ethical requirements, and the
Company’s animal care and use standards, and to minimize animal numbers, pain, and
distress while maintaining high standards of animal care and welfare.

T NTREl
Directions for Conduct:

o ATATEHYYSEIGAE S BIAT, W A5E L E R R IR AS T AN Y ER e
#: RIRALAE, AFITIRIRLG . RIWEIY) . RS2 s R Al A AT A
PSS (E
Before any animal study begins, complete the required scientific justification,
ethical review, and internal approvals. Do not start a study, procure animals,
schedule procedures, or ask others to proceed unless approval has been obtained;

o (AN EI. A& FIFFMARAIN BT RS ERK . P2 BRI
BYy. KAE. BB SR AR Wi AN B2 B T O AR A AR SE I
IVAYASIE R RS RN P YN AE
Only trained, qualified, and authorized personnel may perform animal studies,
animal care, anesthesia, dosing, sampling, euthanasia, or related recordkeeping.
If you are not qualified or are unsure about a procedure, stop and consult your
supervisor or the relevant specialist immediately;

o TERFFUAAET, NAZMEALHE T ARG SE s Y4 B, W, R
Ji BRIEAI NGB Z pUE B, R REHCD SV ECE . FORMBI, A1FH
FELHEFE 15 (58 BT 24 F A T e R A R o v
Throughout the study, follow the approved protocol and operating procedures
for animal care, monitoring, analgesia, anesthesia, and humane endpoints.
Minimize animal numbers, pain, and distress, and do not lower welfare
standards for speed, convenience, or cost reasons;

o MNSE. K. EEACFEINVIRIE. B, @RS, SERRE. R
ol 2. AEARRMM SR AR DRZRME T BT s
DLW IR WO 2R AT AT G SR B AE FARAG B4R e @, 257 RIR
T R E A FE R 135
Accurately, promptly, and completely record animal sourcing, numbers, health
status, study procedures, abnormal events, deviations, dispositions, and
welfare observations. If you identify a departure from the approved protocol,
unusual animal distress, inadequate facility conditions, or any other ethical or
welfare concern, report it immediately and take necessary protective measures;

o XYY SEEG L EANE . BARINETATIE . T RGN, R H AR
BRI PRI A AESE IR, BORIIA BTN BB Ed R 7R, N
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HWFE . WL HEZERR/NACUC, FEMITEEMIT, AFETR

PRER AR A

If you have questions about whether animal use is necessary, whether an
alternative method is feasible, whether a protocol is compliant, or whether
welfare controls are adequate, or if you observe misconduct, risks, or improper
instructions, promptly consult your supervisor, the Animal Ethics
Committee/IACUC, Quality, or Compliance. Do not ignore the issue or
proceed on your own.

o DLNRFRARSSONH K, SRR REND R SEIG B i B
In the objective of "serving science", the harm to laboratory animals

should be minimized to the greatest extent possible.

AFBE:
Company Policy:
o RIFSLEG=EITE Good Laboratory Practice (GLP)
o SZIGANY)HCME T Laboratory Animal Center Management Handbook
o HIMSZIGENYIMEEEZ 14 (JACUC) E3K Constitution of the Institutional
Animal Care and Use Committee (IACUC) Policies
o EIRFBUE Zero tolerance policy
o SLISANYE FEAIAL A AH OC L0 E B /M5 Regulations on the Management and
Use of Laboratory Animals

B

Examples:
FOHE R S, BUH 75T NESRBIBN e T iR s Vi se e, SFshmie i
AL/MNACUC b 5E MG FRANS T4E, LAsgma s e hhidt . fEh2 5%
BHBRAT, RNAZEAM?
A project is under significant time pressure, and the project leader asks the team to
start an animal study before Animal Ethics Committee/IACUC approval is
completed, with the paperwork to be finalized afterward so that client delivery will
not be delayed. As an employee involved in the project, what should I do?

A RIRX A ATAT S SR IGAE SR ST AL 258 b Z R 2R IE . (SR &
AP ER e AL, ANBERE DI H B B 1 BRSO G A T2k . 3B B A
I, RERSTRD A A SR IEZE S22 /TACUC BASAH G BB 1 1 T 4 2
Ui BH 1 2 HE JOB AR KRS, AR SC TR TPl 2 75 il AT JE . 75 ZEAh 78 A
MRS G S AT b B . AR R SRASREAERT, ARE 3L RIW . %
S50 B SR A AT AH SRR A

You should not do this. Before any animal study begins, the required scientific
justification, ethical review, and internal approvals must be completed, and these
requirements cannot be bypassed because of timeline pressure or client expectations. In
this situation, you should promptly consult and report the matter to your supervisor, the
Animal Ethics Committee/IACUC, and the relevant management functions, explain the
proposed arrangement and the related risks, and allow the appropriate functions to
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assess whether the study may proceed, what additional materials are needed, and what
the next steps should be. Until approval is obtained, you should not start the study,
procure animals, schedule procedures, or ask others to proceed.

2.8 F] 25 M2 Conflict of Interest

FREAR BB B G A AR AR N AT, (BN A RIS KEER R SMERIE
AN HABAAN BRI ZR 20, BURT BEAN JRE R B2 AR IS . 22 MAIRT& 2w A
FE AW, AT RE P AER R PR . A a b R EE AT BE 2 SEPRAEAERT, AR
T AE BB BRI AM A BB R AN BT 5 K BEE . S T E B0 A ER %
HEHEMNREE, BeMHIRA. FE. BESGEWIOVE O SR8 B Al
KI7 A H ) 7 o

Pharmaron respects the personal interests and private lives of its employees. However,
a conflict of interest may arise when personal interests, family relationships, outside
activities, or other private factors affect, or may appear to affect, an employee’s ability
to make independent, objective, and Company-focused decisions. Conflicts of interest
may be actual, potential, or perceived. Employees are expected to identify, disclose,
and properly manage such situations in a timely manner and must not use their position,
information, resources, or influence to obtain an improper benefit for themselves, their
relatives, or any other related party.

wSECEE
Directions for Conduct:

o AN, BAE. B, ERRBHRESEXRRFEVIBAN, 5AFMKZS.
KW, #1875, AE. L B MBS BN RN RO R, M
HEZHMRIE . WARBINEZ /T, SrE ERMA T srid i ddk, I
2SR ) 36
If you, your spouse, partner, immediate family member, or someone close to
you has an interest in a person or entity involved in a Company transaction,
procurement, investment, cooperation, hiring, promotion, evaluation, or
management decision, disclose the situation to your supervisor and Human
Resources before participating in the relevant decision, process, or
communication, and recuse yourself as required;

o AEAHIRS W NE C R mBIL AT S BT B, ERRTHEA
NS BTl RARARE . WEHME BB MR R, WARS 55X
H OAAEA R R PRl R B
Do not use your position or influence to obtain orders, supplier access, hiring
opportunities, promotion opportunities, favorable treatment, internal
information, or any other benefit for yourself, your relatives, or any related
party. Do not approve, evaluate, negotiate, supervise, or otherwise handle
matters in which you have a personal interest;

o WEHITKIE. AR HSFEEE B SUSIPAL B0 AR kT
FIW ) A, A2 W] BE RS B AR W H B B AL s FE A (A R
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%&J\uaj? N SRR W) ot BOHE DASE 4, ST B O 42 SRR (]
FACEAE AT AL HE

If you are involved in procurement, tendering, supplier management, hiring,
performance evaluation, or any other work requiring independent judgment,
do not accept gifts, hospitality, favors, or personal requests that may influence,
or appear to influence, your judgment. If you receive such an item or it is
difficult to refuse, report it immediately and follow the required process to
return, register, or surrender it;

AFBE:
Company Policy:
o (RITFMY FRTHEMHFERIIFE Conflict of Interest requirements in the
Employee Handbook

A~

Examples:

1. Bl et RO By (2~ 7 2 IR 100% R I A 7] o AN 21X 2
HELE, KRR RO 1% 2 7] 2 1 B .
Pharmaron plans to acquire a company in which my spouse holds 100% of the
shares. I’'m not sure if this is material because Pharmaron plans to acquire only a
small percentage of the company’s shares.

X TR G, RSLED R B A m G RIOw b B gy, &5 Hbx
O3 ] ) 9% 25 T BE 5 M B DA SRS M 4 B W o A LR BR ) B AN ) R R
FRAZAE O, JEARYEEOR BIREAROC I . PPl B ALEGREE, B A e HEE R A
RAMIN L AREL A H

This is a potential conflict of interest and should be disclosed immediately. Even if the
Company plans to acquire only a small percentage of the target company, your
relationship to the target may affect, or appear to affect, your judgment. You should
promptly disclose the situation to your supervisor and Human Resources and recuse
yourself from related discussions, assessments, approvals, or decisions as required, so
that the matter can be handled by personnel without a conflicting interest.

2. WIEAEMTT—DIUH KRR, Forh— AN g ar 45 31— 3 B R AL i 15
AT DA e 2
I am responsible for the bidding and procurement process for a project. One of the
suppliers sent me a candy gift basket. Can I take it?

FERERAE T, AEBCT . B TRIEE A ST, B MEA AL

at, AT WMﬁ%mi?%@Mﬂ%a@D%%ﬁ%1fﬁ%%Aﬂﬁﬁ%

R EIAL A AR SEGiRIR Al  NEST R B AN ) BRI A, R R IR A ]

ﬁ%ﬁ\%iﬁﬁﬁ%ﬁ%ﬁﬁaE%M%%T,MT%%%ETU§X,W

St e PR E -

In this situation, you should not keep it. Because you are responsible for the bidding
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and procurement process, even a low-value gift may be seen as influencing or
interfering with your judgment. You should first contact the supplier, explain the
Company’s requirements, and return the gift. If it cannot realistically be returned,
disclose it immediately to your supervisor and Human Resources and follow the
required process to register, surrender, or otherwise handle it appropriately. In similar
situations, if you are unsure whether an item may be accepted, ask before acting.

2.9 BEFARTT Privacy Protection

R EMIRIPELEEH . PRSI HEZE P LHEMAER, B
T KIRE BPBRARN R LSRR RN =2 U5# DL AR AR
RKEBRANKIDNNE R . RATAFEAN NS BN NGS5 B2 LZAAEJE N,
IR H MBS B EYL HER. RS2SR, X T AFAHE
Sk 55 B AL BN NAB S, BB A FON % 3 PR LR IR 2 7] R B AT A
RLTTAE; X TR T IH < WU S B A 32 Y 55 T4 i B A B A 52
BHEBHARE . BT RN TESTE BN NGB R, RSN AR
BE AR 2 7 2K L & TR 20 AN H 73 T FEA OC AR, R 2 i vk
BEAL W ERMTE AR B EOR, JRIUE S A LM B AR iR 5 B %
o

Pharmaron values and protects the personal information it processes in management,
R&D services, and daily operations, including personal information relating to
employees, job applicants, client contacts, supplier and business partner contacts,
respondents, and other relevant individuals. When processing personal information, we
follow the principles of lawfulness, legitimacy, necessity, and good faith, and apply
purpose limitation, data minimization, transparency, accuracy, accountability, and
security. Where personal information is processed for Pharmaron’s own business
purposes, the Company must fulfill its responsibilities in accordance with applicable
laws and Company policy. Where trial participant, patient, or other personal
information is accessed or processed in client projects, research activities, or other
entrusted services and is primarily managed by a client, sponsor, or research institution,
Pharmaron should carry out the relevant work within the authorized scope in
accordance with client requirements, contractual arrangements, and project roles, while
also meeting applicable legal, regulatory, and ethical requirements and applying
appropriate organizational and technical safeguards to protect information security.

TERFEERE I LB AL BIRTHE T, 2w SO AR WCHE i B 15 0 ) H 198
WA 2 P 8 o 0F AR R R G H iR A Candpdir s DA Al 1
D, A F IR T & il F B IR APV R, AR 0 BN BT S A
BT Fe oy AL AL F . RIS, O3 E) ST B BRI B I AL, A
Hoells T @ IS LT 1D Ao .
In compliance with applicable laws, regulations, and contractual commitments, the
Company shall use customer data solely within the scope of the purposes explicitly
communicated at the time of collection. For any secondary use beyond the original
purpose (such as analysis, optimization, or other extended applications), the Company
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shall ensure compliance with all applicable data protection requirements and, where
necessary, obtain appropriate authorization or apply adequate anonymization measures.
The Company also establishes corresponding data governance and monitoring
mechanisms to record, track, and assess the use of customer data for secondary purposes.

TR S

Directions for Conduct:

AEPEAS NAB B, LT B L 55 H A iﬁlﬁ%%ﬁﬁﬁﬁﬂ L.
/N ZFEN, AR EWE. BF. B BB S5k
UMW NEISE
Personal information should be handled only for a clear business purpose, a
genuine work need, and within the scope of role-based authorization,
following the data minimization principle. Employees must not collect, access,
retain, forward, or use personal information beyond what is necessary for their
responsibilities;
R FIH S B AR 32 FE ML 55 AL FEAS NAE B, RIAER AL
N IZ IR T ER . S FZ0E . #ERAEAIE 7 TR TAE: dn e
HIA] Rekd R A E, BRHRITIL AANEMT, NS S T H 4 5T N B 5%
HRREFRITHAIN, A EATY KAEPEEH ;
When handling personal information in client projects, research activities, or
other entrusted services, employees must work within the authorized scope and
in accordance with client requirements, contractual arrangements, approved
processes, and project roles. If a matter may fall outside the scope of
authorization or the responsibility boundary is unclear, employees must
confirm with the project lead or relevant functions before proceeding and must
not expand the scope of processing on their own;
MNE B RGBT AR MAER Rg . TEMIBERTAAE. ARt =,
#&ﬁ %ﬂ%ﬁk%%%ﬂ%ﬁ%%&%AA/*“7Eﬁ&,ﬁﬂﬁﬁﬁﬁ
B U7 BURA NG BB R DR IITE I, N i
(EN ﬁﬂ*ﬂ/\jlnﬁij}fﬁ;
Personal information must be stored, transferred, and shared only through
Company-approved systems, tools, and channels, and may be provided only to
individuals or third parties with a clear business need and proper authority to
receive it. Situations involving cross-border transfers, third-party sharing,
sensitive personal information, or special client requirements must be handled
in accordance with applicable law, contractual obligations, and Company
procedures;
R, R EHANAEE, KIUAT R AR R . e A Y
i), B B oA W A N A SR, N A7 R bk —
AR, ZEREMKIAR, JFAN B, FERRe. SMENESE
Hﬁ%,mw%%ﬂﬂﬂ&mﬁ,kﬁo
If personal information is received, sent, or used by mistake, if a potential data
breach, security incident, or improper access is identified, or if an information
request is received and the employee is unsure whether it is appropriate to
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respond, the employee must stop any further handling immediately, preserve
the relevant records appropriately, and promptly report the matter to their
supervisor, Information Security, Compliance, or Legal so that the appropriate
functions can determine the next steps.

ATFBUEK:
Company Policy:
o (FERAEFSAEK) Pharmaron Privacy Policy

A~

Examples:

1. AIH EEERH A0 J7 /YR 7 —BFlEPE, BB R bR 1 0 E B
BHEPIDNEE, MRAFAARIZEEZEN NG L S Z AT AR 2
I received an email from the sponsor of a project I'm collaborating with, and the
email’s attachment contains personal information relating to a patient in the project,
which my company should not collect. What should I do?

IR IUH 7 TG RZE, 238D NAE BRI B i BT T LA B 7
TIER, MANN A A ENER AT, AN ARE R L A7 B B 2
RSB e — AP, JFEE — I A I H 75T AL BRI RE AR T4
o Y ICENE B R OO R BBt . )5 SR N R B A SSELER T 45 A 30
HZHe. S FRZE LT AN B T R ESR, FIWrnfy 2542, adse s
i LA FENUAG R 2007 A IR AIETT A MR SRR ) B A7 DA SR B A b
RN 5 it -

If, under the project roles and contractual arrangements, this type of patient personal
information should in principle be managed by the research institution or sponsor and
should not be received or retained by the Company, you should not forward, save
separately, or use the attachment. Stop any further handling immediately and promptly
report the matter to the project lead, your supervisor, and the relevant functions,
explaining how the information was received and what steps you have already taken.
The next steps should then be determined by the appropriate Company functions in
light of the project arrangements, contractual requirements, and the expectations of the
research institution or sponsor, including whether coordination is needed to correct the
transmission method, whether deletion or restricted retention is required, and what other
remedial or preventive measures should be taken.

2. WHL T — XN RS 5 A a2 UE T 52 N REE,
BFFEIR AL, BEFEHbE . R AEIERSE . A0 R F R FIX L N SE
FAT LA pLne 2
I organized a company seminar with external participants and collected information
from all attendees, including their affiliations, email addresses, contact numbers,
etc. A colleague asked me to share this attendee information. Can I provide it?

el RS, Bk TizASEE X 2GR R AWM. SHELSFE, DL
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ZERFROTERVINEZE S 2EHFEENHR . A" BOR Kk A AE M
2R, S2EEERTNINGE, ANMRERS—RIESFMEEIE. &M
Jetf ) ZFEFE M BN RBGERER T RS BB A NS EEN ;A
i LR oA, ARRME. Wik, ReEW ER. B SEL
ESERT], FRRE T 0 T DL AN LR AR B AT 5 370 5

Whether you may provide the information depends on whether the colleague has a clear
and legitimate business need for it and whether the sharing is consistent with the
original purpose for which the attendee information was collected, Company policy,
and applicable legal requirements. Attendee information is personal information and
should not be shared casually for convenience or general reference. You should first
confirm the colleague’s purpose, the scope of authorization, and whether the
information requested satisfies the data minimization principle. If those conditions are
not met, you should not share it. If you are unsure, consult your supervisor, Privacy,
Compliance, or Legal before deciding whether to share the information and, if so, in
what scope and through what method.

2.10 55 B B EARE A Confidentiality and Use of Social Media

RS A R R AR BN E ST IR E ™, R4 X L5 B R 2 R AU 3
B R T RATHIRR SR A S5 RE ) R 2. — iRk, NAxfREE AR
HP A BT R B RAEATE BEGRR G R, ERERBUPIEN T, AR [ HAh
ANz

Pharmaron treats confidential information as a valuable business asset. Protecting such
information from unauthorized use or disclosure is essential to our continued
development and competitiveness. In general, information created or obtained in the
course of work should be treated as confidential unless it has been expressly authorized
for disclosure.

e B PR 1l 3 DR 45 S D7 IR BURR A A RO B S P 2 it it O3 O
AR, UBHER. PEsmiri.

Pharmaron restricts access to confidential information and uses appropriate technical
and physical safeguards to protect it from loss, theft, misuse, or unauthorized disclosure.

1715
Directions for Conduct:
o ZETERFIIHIELT, EATINE S ZIREE R
Do not share confidential information outside the Company without
authorization;
RAEFI, AMPBRREGEE 250, BEREGE. LRidsk. Lad
F . BOR BB AR IS B NN EBCR 2R A TR RE TR
8 BN IR -
Without authorization, employees shall not input confidential information,
client materials, research data, experimental records, chemical structures,
technical materials, or other sensitive information into external or unapproved
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Al tools, platforms, or applications.

o (UIET R UFTE KRN > RIREE R, BREEAFR AR EE =
iR 7> A5
Share confidential information only on a need-to-know basis, whether within
the Company or with authorized third-party recipients;

o WHRAAKGEWIRHHFEREFLE, W AR, 8T, AHZTHET
HAE NI BT P AL
Avoid discussing or disclosing confidential information in public places, such
as elevators, restaurants, or on public transportation;

o BMEEJEMRALILE, VA XSRFRERFR, HIHEAFAAITA
At
Maintain the confidentiality of confidential information even after termination
of employment, unless and until such information has been lawfully made
public by the Company;

o AEIRBBG T IEAR SR AR AR A 7] o X T H B AL SR 1Y
AT RESZ I 2wk 55 B P 25 A5 BN 3 R I R A I ke kg e 15 i B
2B
Only authorized employees may represent the Company on social media.
Employees should exercise sound judgment when deciding whether to like,
share, or comment on information that may affect the Company’s business or
reputation.

o T TAGAEM S BAR B AL A T IRAE 5 i N TR RER B AE A, HE B
IR R n ] P BUH BT S s SR A THE B .
Employees shall not disclose on social media or other public channels any non-
public information relating to the Company, clients, projects, or research
activities that is generated, organized, or analyzed with the assistance of
artificial intelligence.

AT BUR:
Company Policy:
o (NEMEEAREFIED Policy for Internal Information Confidentiality
o (ERUMEREZERERPE) Policy for Information Security and
Confidentiality
o (PRSI EZTFMILY) Confidentiality Management Manuals
o (FERALBE AL EE FESHE)  Policy for Managing Trade Secret

i

Examples:

1 JRIEE Zig, KHUER, O 7 msia), JotRIFERLIZ ] R85 i F i
TAE.
I'm on a business trip, and my flight is delayed. To save time, I plan to work on my
laptop at the airport.

VB O ) R 35T N e adaod 48 ) FUI SR I 2 ) IR S, R A 7 Bl
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T AHEMRARN

Please ensure that no one nearby can view or capture sensitive Company information
from your laptop, whether by looking over your shoulder, taking photos or screenshots,
or exploiting unsecured public networks.

2. AFNEEFRE-ATH, PREZLAML, FL4 G/ EXXIA. AT
s, ERIARZ )G, WM AN AR, FFHLA w BRI 221
I B o
The Company is preparing to sign a new project, and the signing ceremony will
take place tomorrow. After the signing, it will be officially announced to the public.
I am responsible for the venue arrangement. After completing my work, I took
photos and shared them on my social media profile, wishing the Company’s signing
ceremony tOmMorrow a success.

AR AR, BT AFRREEL, Sl hdn]
REUEREEE . RERBUARAE A RSN = .

Please don’t do this. Matters related to the signing ceremony have not been publicly
disclosed yet and are confidential information of the Company. The photos of the venue
may also contain confidential information, and therefore should not be shared outside
the Company without authorization.

2.11 HHRFEBRT Intellectual Property Protection

RSN Z ORI I LA, A KRR R LA R BORENR . XL R
AT B ) Bl . RAERBULR IR FIR AT Be 4 ol Ay kR BRI ok,
F AT REERHET A% REFENHFHIE.

Pharmaron owns protected patents and possesses a substantial body of trade secrets and
technical know-how. These assets are fundamental to our business success. Any
unauthorized transfer or disclosure of such information may cause significant harm to
the Company and may expose the employees involved to labor, civil, or criminal
liability.

RS T T HAR RS RA s dEP AR b, IF LA ST AR J7 U A
LR o AT B E Al A R AL

Pharmaron is committed to the creation, protection, maintenance, and defense of
intellectual property rights and to using such rights responsibly. We also respect the
intellectual property rights of others.

1715
Directions for Conduct:
o ZEIHEIR (R ALAMEBREIIRKIIIL) hILE AT 5T
Sign the Employee Proprietary Information Confidentiality and Inventions
Agreement and comply with the responsibilities set out in it;
o Z5EH LA E I AR AR B
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Participate in regular and ad hoc training on intellectual property protection;

o FERGIESY A A AR PR B A SRR 1) B A A s
Strictly comply with the Company’s policies and procedures on intellectual
property protection and information confidentiality;

o (EMIA AT e ILAmE T TR, AR08 =J7 BFIR AL
AFH 2 AREE 55 & RIBR 1 B IR P AR A5 B A AR S Ah
PR, B S A AT 3 24 R R BORUS
When using artificial intelligence or other digital tools, do not infringe the
intellectual property rights of clients or third parties, do not input information
subject to confidentiality obligations, contractual restrictions, or intellectual
property protection into unapproved external tools, and conduct an appropriate
intellectual property risk review of any relevant outputs.

o RTRNIBE A IR0 RO e AR ORAP ) 5 R AZ IR CRR P B
T PR E AT R
Report any concerns relating to intellectual property rights or trade secret
protection in accordance with the Intellectual Property Rights Protection
Manual.

AT BUR:
Company Policy:
o (EHUMELEZERERED Policy for Information Security and
Confidentiality
o (HIHFEBURPFM) Intellectual Property Rights Protection Manual
o (REALERE AR E B /ME)  Policy for Managing Trade Secret
o (HETEAL R AR ML YE A A B F ) Pharmaron Trademark Usage

Management Manual

Bl :

Examples:

1 RIEEEF— MRS H R RS, BUH TR B ARIR PR AL T % 7 H

WHEM. Sery, FAEE T MR 2 B, X AN IE SRR
g, PAtRHE R F gl HEEZIUH ISR E B .
A research and development project that I lead is nearing completion, and the
technology developed in the project will soon be handed over to the client for patent
filing. At this point, I have been invited to speak at a prestigious academic seminar
whose topic is highly relevant to this project, and I am considering referring to the
new technical information generated in the project during my presentation.

AN ZLGAE A\ TAE TR BB T B BOR AR, B FEwAE, fEAMRiE

5. REERAFGBERAT N, KGR ERER. MREANEXDER

W S0 s R AR AR B, HA 825 ) TSRO EORFR, AR L

IR AR MR m) F 1) B2 $R 07

Do not share externally any technical knowledge developed or learned in the course of

your work for the Company, including trade secrets. Doing so would violate Company
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policy and could lead to serious consequences. If you believe the seminar is important
to you and the Company and wish to refer to technical knowledge obtained through
your work, contact your supervisor and submit the matter for review in accordance with
Company policy.

2. PAEEB| AR R, ZKFIEE RS 5IH .. JFERFEN
PAEM 2% LA TR T IRIH 5 Bk 1 o%E. JOVE S 5ITiH
B HOFRAERE B2 . BRMNAZIRAA ST {5 B 2
I received a call from a university that is conducting research related to a project I
am involved in. I suspect the university became aware of this because I posted some
information about the project online. I am proud of my involvement in the project
and would like to help the university students. Should I provide them with
information about the project?

AN F] DLAMOAE ] NIEZ B S, AN A A Wt b A 5 A

TAEMRIE R . 2A 55BN E W7 TR LAzt 8, Rz

B H R T ZHAMER, XEEETHTPREIEDE . mfk. RS54
o

Do not share research data with anyone outside the Company, and do not post
information about your work for the Company on social media or other public platforms.
Competitors or other third parties may regularly search the internet for such information
and use seemingly minor details to piece together a fuller picture of confidential
projects, processes, or plans.

2.12 RN LTE S FH MBI R Responsible Artificial Intelligence and
Emerging Technologies

MBS UGS A PR, S EMASHUER T 0T R 5IN BRE A N TR e
FFABF AR, IR T T SRR RGBT, BRI AZE . Al
WIRE], AN LEBEFNEORIER IR . A FE SR FiRE B, AR A =
EHE ), (AL WA RET REE fR A ORE L TR WL B R E A
KU o BRI, A Rl RS e KA EE L R B RILE,  HESIHE SR 7 ST AT
F ISt S I, RN B SV E B E RS

Pharmaron supports the lawful, ethical, prudent, and responsible development, introduction,
deployment, and use of artificial intelligence and other emerging technologies to support drug R&D
services, scientific innovation, quality improvement, and operational efficiency. We recognize that
artificial intelligence and other emerging technologies offer significant potential in data processing,
research support, knowledge management, and process optimization, but may also give rise to risks
relating to data protection, confidentiality, intellectual property, bias, transparency, security, and
compliance. Accordingly, the Company promotes the responsible use of such technologies through
continuously evolving governance, risk management, and control mechanisms and implements

necessary oversight, while continuously monitoring their potential impacts.

el SR -
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Core Principles:

FEAE PN T8 e S AR M ORI, FATTRFF LU R Ry RS R wh .
NG BAER ARG s iE R B AR LSS A BIAHRER . fEE ST
FIEFARF B RE . ATARREIE . AP, 2R S, Xl Resgmft g, &
FIAS PR, SR RRAFBEFEN R EER, RELERNTHW ., Bl EZM
SUEAH . 2 RBAR A ERIE LS, MRS R ME. HRIRRS . SR 2 aeAE
fit AR IR BEEE AR PSR EIN, R AR 4 Hed 2 R AR A R UM L fR 4
it -

When using artificial intelligence and other emerging technologies, we adhere to the following
principles: protecting client confidential information, research data, personal information, and
intellectual property; complying with applicable laws and regulations, client contractual obligations,
and relevant Company requirements; giving appropriate attention to transparency, explainability,
fairness, safety, and reliability in technology use; and preserving necessary human judgment,
professional review, and accountability for important matters that may affect research conclusions,
client deliverables, quality, compliance, or the rights and interests of trial participants or patients.
Where data processing is involved, principles such as data minimization, purpose limitation,
authorized access, secure storage and transmission, encryption protection, masking, de-
identification or anonymization should be followed, and safeguards should be applied according to
the type and sensitivity of the data.

wSECEE

Directions for Conduct:

RETM, RATABEREFREGS. PR, LB dE. thEgi. HA
FERL FIRPREURGE R DANE R 2k BUR A OE B A S ER &
AR N TR RETE . FEEN IR

Without authorization, employees must not input client confidential information,
research data, experimental data, chemical structures, technical materials, intellectual
property-sensitive information, personal information, or information relating to trial
participants or patients into external or unapproved artificial intelligence tools,
platforms, or applications.

FEIFR R SINBER A TR RE TR SR PSRN AT, 53 TRAIAAESC T
HLEUR ] CAZ IR A A ZOR SE b B AL 55 5 B %4, BRbadh. Fil= B B k&M
PEAGEAEAE. REAFHAE, A EATEN. IIZ. WHXEGHE T Re b2 A =] 8k P U
R AR R T RN

Before developing, procuring, introducing, or using any artificial intelligence tool, model, platform,
or related application, employees should confirm that the relevant tool or application has completed
necessary business, information security, data privacy, intellectual property, quality, and compliance
assessment or approval in accordance with Company requirements. Employees must not, without
Company approval, access, train, test, or deploy any Al tool or application that may process
Company or client sensitive information.

P RE PR D MNMEE S HT s B EURE RN TR BN, R T ARG
ZIERARAE . BRZIE . R EA AR, SRR OGS B TR R A 55 H
PIRALEE, BFREARTEAIIZ. REEIAG. B sl AR I %

For Al applications involving client data, personal information, research data, or other sensitive
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information, employees must not use such information beyond the original business purpose,
including but not limited to model training, system optimization, data analytics, or other secondary
purposes, unless there is a valid legal basis, contractual arrangement, client authorization, or
Company approval.

FERFEERE I S A TR EOR A AT 32 T A AT AE SR B i, SR B /M U Il n
TR BEEE R PSSR i, R ENIT R A TR G A

Where such data are used in compliance with applicable laws, regulations, and contractual
requirements, safeguards such as data minimization, access control, encryption protection, masking,
or de-identification should be applied, and human review and compliance checks should be
conducted where necessary.

N L B8 B HA T M BOR T LU D9l B T B AR T R M SR b, (EAS B AR Z R 7
Fir, FEHE., SHEHEESRHAL T E. SRt giie. 28 R, %
é\éﬂ\xﬁ%ﬂ%%ﬂ SHIE BRI, ASET AT R M IE kg, NAREHE
HMANTEZ KR 4R S B )&

Artificial intelligence and other emerging technologies may be used as supporting tools to improve
efficiency and assist analysis, but they must not replace necessary scientific judgment, quality
review, compliance review, or other professional responsibilities. For important matters that may
affect research conclusions, client deliverables, quality, safety, compliance, or the rights and
interests of trial participants or patients, decisions must not be made solely based on Al outputs, and
appropriate human review, risk identification, output review, and necessary compliance review must

be retained.

S TN HE N T R A Bl B 26 ) P B AE AR 2808 A% S E 0 N BAaRAE Ny
WHFLAE . BiEidaR. MEVAEARL B AT ROR BCH A B Y 55 SR
XA, BRI B S Se I . & e AR A R
P

Employees must not use Al-generated or Al-assisted content directly as research
conclusions, quality records, regulatory communications, client deliverables, or other
important business documents without appropriate verification. Depending on the
context, relevant outputs should be reviewed for accuracy, appropriateness, intellectual
property risks, and compliance.

/\ﬁ‘ B FRE 8T G . KU BRI HIALA], ek N TR e S HAt B M BRI A T 4T
B AHOCHRBERRT] CEFREAR TALS/MIR . G % BRLE. Bt g
) IS HIRTTIR ML SR . AR o S DA A SRR A B i . AR B
PRI FHUPRL. PR B S AR AFAESE IF), BB 2 WS BUREANTE ST, NAE
3BTRS AH CHRAE,  JF SN ) Bl my AH DG HRBE BB 1) 55K 48 2
The Company manages the use of artificial intelligence and other emerging technologies through
continuously evolving governance, risk management, and control mechanisms. Relevant functions,
including but not limited to Business/R&D, Compliance, Legal, Information Security, Data Privacy,
and Quality, provide support, review, and oversight according to their respective responsibilities. If
employees have questions regarding legality, ethics, data protection, intellectual property, quality,

or compliance risks, or encounter high-risk, sensitive, or uncertain situations, they should pause the
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relevant activity before use and promptly consult their supervisors or seek guidance from the
relevant functions.

N BE S HAB T BRI AR B 7% 3 T 8 BN D mlAH SR HIRE S [ TR 98 B iz
WR5T. BPESR . AN, HEAREA A BORPUREIHME. W TEREWS S, &
F AR F B R OB A IS BRD e bl S, DSCRE F . GBI s .
The use of artificial intelligence or other emerging technologies does not reduce or transfer the
responsibilities of employees, managers, or relevant functions under their job duties, client
requirements, laws and regulations, quality systems, or Company policies. For important business
scenarios, the Company may require records of use, review, or approval to support auditability,

traceability, and continuous improvement.

DA BSCREA DRORE 2 B8 % 15 R B4 N2 A JF 4 A i o 90 PN O e =4 A B
TR LA B EHE ., ARER T AP RS 5E K AR DSE AR
FHITEAEAC B B 22 4 1) jUE tH S BRI SR ), R RR 2 58 | R ARG PRAA &
DUSE G b /e R AR BRI ST B AR 1

We will ensure appropriate ethical review, accountability, and oversight throughout the
lifecycle of applications involving emerging technologies. We encourage employees,
users, research participants, and the public to raise feedback and concerns regarding
potential ethical or safety issues related to emerging technologies. We will continue to
improve our technology processes and governance systems to better meet scientific,
ethical, and accountability standards.

I EIA AR 54T NER, A RREU ) TR R IR F ARG 5t DA
TR &ML EANG R T AN TR R S AT M BR, B AR S5 %
Jr ARBERTR . RIS B SR T RPN RN, B DR S BOART fir
AR TREAR P&, T8 G i DA o

Through these commitments and conduct expectations, Pharmaron seeks to use
artificial intelligence and other emerging technologies in a responsible, transparent,
prudent, and compliant manner in drug R&D service-related contexts, so as to better
serve clients, safeguard quality, protect stakeholder interests, and support sustainable
innovation. At the same time, the Company will ensure that emerging technologies are
applied fairly to all users and groups while avoiding bias and discrimination.

2.13 18§ B %4 Information Security

FRAL Bt B8 b5 B 2 AR E AL LR 1SO e G B2 2 E A R R Y
PR T H CHIE B 2 AR R DUR A B AR M R G R RHLSE
PE DA R P SR o R AN B0HS 1 B A R R R B SR DA IR P SR XA
Rl BEAT A0 B AR, DR AIHER .

Pharmaron has established its own information security management system in
accordance with internationally recognized ISO information security standards to
protect the confidentiality, integrity, and availability of the Company’s data and systems.
Pharmaron also processes, transfers, retains, and deletes different categories of data in
accordance with applicable local laws and regulations, best practices, and client
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requirements.

1T NTRE
Directions for Conduct:

o NEMFERRAERBNMTIHIE . SRR IR 2R R LU R BOR TR
FPs
The Company’s information security team is responsible for developing,
implementing, and continuously monitoring this management system and its
related policies and procedures;

o NHEL (FERZEEHRNE) NER LS TN, If
HEA TEXHME R, BR%Ae. MM AR KA KHEIEIT %4
RHISCAF, Frfy A AL AU Y T X BUR AR
The Company uses the Information Security Management Strategy as the
guiding document for its information security management and has issued
related policies and procedures covering information assets, information
security, network and system security, and day-to-day operational security. All
employees must comply with these requirements.

o DTAEMTH N TA e K HARE 7 TR, NigsEan] 15 B2 22K,
AR RS RSN, Aol vimizh]. ZenicE .
Bl A% B 2K
When using artificial intelligence and other digital tools, employees shall
comply with the Company’s information security requirements, use only
approved systems, accounts, and applications, and must not bypass access
controls, security configurations, or data transmission and storage
requirements.

AE)BUR:
Company Policy:
o (ERZAEEMHEM) Information Security Management Strategy

i

Example:

1 IREG LR, I A H P2 A 5B S . RT5E H O EICA
FL G B 45 TR AT B, H AR IR R A W] & A RGBT A R AL ? R
EAEAEMN, PrEARA B R R
I am about to go on vacation and want to be completely out of contact while I am
away. May I leave my laptop with my administrative assistant so that he or she can
handle all approvals in the Company’s systems on my behalf? I trust this person
completely, so I do not mind sharing my password.

AR LL RTAR B QR NEDE G ST L RG] ik BOoR € £
TERIRGARN s 17 HeAR 2R 58 0] m] 7 Sk B RE r e bl R S 22 28 . G SR Al
X EE R, HUSEBA RN RGN 22k, RSN sTE, JF HoABhE
BT " BUR S .
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No. Employees must not disclose their passwords to anyone. Some systems allow you
to delegate specific tasks to others, while other systems automatically escalate matters
to your manager during your absence. If you bypass these controls, you undermine the
security of our systems, avoid your own responsibilities, and place your assistant in a
position that violates Company policy.

2. RAEBEHLTH SCAFN, Tk =FhAFSRR RSO — 0 CX AR AR 1 2 ]
B — o NESEBNSUEC R — % SR T A RS S SEaR i i

ES

o IR EN AT IS, I AR BUERE R AL T 7

While organizing project files, I have three different types of documents on hand:
an externally published company press release, internal team meeting minutes, and
a draft report containing the chemical molecular structure information of the client.
How should I classify and handle each of them?

ISR s e U E EAT 20 SRR AT 50

Documents should be classified and handled according to their sensitivity as follows:

NEFER: RENRCESNAI, ATHERN DI EE. TRRHAR
JRAE— R H SO SR P R RIA S 2, B T X A o

Company Press Release: As its content has already been made public, it may be
classified as “Public” information. It may be stored in a general project folder
for team reference or used for external presentation.

WIS AR ARAE IR 5T, EREEZONE, N
FEy “HEE” (B . BOREHAFARAE A 7] AR IE S IKEh 8 B 1 & 1Y)
FARLIH 22 A, A ORI H AR 53 AT 7 1]

Internal Team Meeting Minutes: This content involves internal discussions and
plans but does not contain core confidential information. It should be
classified as “Internal” information. It must be stored in the Company’s
internal shared drive or in the appropriate project space on a collaboration
platform, with access limited to relevant project personnel only.

BRI ER RS R A SR R OBEARER SR
NIFHIOTFEAE, Ry & . R DL AR BUGR, LAHEN
“DUE” AGE . BT K HAFREAE A F4E E RN A7 X 5022 4 8
REHERG T S PRI H R 8 2 RE 5, AR T E
PERAESZAE XA, I e 28038 FH R AR B4 55
Draft Report Containing Client Chemical Structures: This document contains
the client’s core technical information and unpublished research data. In
accordance with client contracts, non-disclosure agreements, and Company
policies, it must be classified as “Confidential” information. You must store it
in a Company-designated encrypted storage area or secure data management
system, share it only with authorized project members through secure channels,
and ensure that any printed copies are used only in controlled areas and
ultimately destroyed using a shredder.
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2.14 $i% Taxation

FERACH AN AR AR 2 AN HX, BRI, FRATT 75 AR B A A DG B
ANE G NIE LRI BLER, 2210 2B E S RGN (B B BB RS X,
B P DR  E  IX B i < B R R AT Wt R . AN B T 5 B A oS B
55 WL S35 W R G V1P ) V) 3 A2 VA o

Pharmaron operates in multiple jurisdictions around the world. We therefore pay the
appropriate taxes in accordance with all relevant tax laws and regulations, prohibit the
unlawful shifting of value created by our business activities to low-tax jurisdictions,
and do not use secrecy jurisdictions or so-called tax havens for aggressive tax planning.
We are committed to maintaining transparent and constructive communication with
relevant tax authorities.

1T R%85:
Directions for Conduct:
o REACLRFEG EARET, PABT Lk 53 TR B =07 AT o] e A B Tk
FHIAT N
Pharmaron maintains reasonable procedures to prevent employees and third
parties from engaging in any activity that could facilitate tax evasion.

AT BUR:
Company Policy:
o (FERALEEERBISEKE) Pharmaron Tax Policy

B NER:
Applicable Laws & Regulations:
o MEFIZEHEIBIIEME

Comply with tax laws and regulations in all jurisdictions where we operate.

iR

Example:
NEIEERBAT B RBAL 5y, HehiP IR IBL ST A B . AR B 55 22 1
FRI/IN G T s T P«
The Company is preparing for a major transaction involving complex tax
treatment. As the tax manager, Mr. Zhang faces the following challenges:
o BRHWRENEZREMX, HENHIXEFBOERE R

The deal involves multiple countries or regions, each with different tax

regulations;
o G RREGE ISR, 75 EX KR5S K REAT 4 1
PEff

The deal involves a large amount of funds and complex business structures
and requires a comprehensive assessment of the tax risks involved;

o SR NEAFEFTTA LSRR 2 7 A AR
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Communicate and collaborate with various internal departments and external
consultants;

o T IHKEFRMGIR, 12585 7% EAEA PRI E] N 58 B
Due to project schedules and deadlines, the deal needs to be completed within
a limited timeframe.

Xy EREIE, NN TS A% B SR AR RS, AR SR b A 55
) SRR AT, TR A RIS A B Z 2 . [FII, 520w N AMEAE OCJ7 14T
A RV 38 LLOR B 55 6 A0 o

In these circumstances, Mr. Zhang should make full use of his professional knowledge
and skills, proactively seek support and advice from professional tax advisers, and
ensure that the Company’s tax treatment is appropriate. At the same time, he should
communicate and collaborate effectively with relevant internal and external parties to
help ensure tax compliance.

2.15 2 1L WAL 5 Prohibition of Insider Trading

REIe A SGRAE R YINE TR AE 5 P AN A 328 5 Fr BT B A =] o AR I B A T 3792 R
S, ZRIEAERCEE . HABIESR SRl T A 5 N FH Bl e W5 B . X AR
LA B L B =T AT A A 5 BCIR R B R N A

Pharmaron is a publicly listed company on the Shenzhen Stock Exchange and The
Stock Exchange of Hong Kong Limited. Under applicable capital markets laws and
regulations, the use or disclosure of insider information in connection with trading in
shares, other securities, or financial instruments is prohibited. This prohibition also
includes recommending insider trading to third parties, causing third parties to engage
in insider trading, or unlawfully disclosing insider information.

I NAE R SE KA R N RGBT E . &R AR T AL 5 iz s
A HUESR (Ban: RIS ), B R K B4R B B B (5 SR 4 v B
TR HABN, ZMAT AR TIREA R 5. AREERTR: Wkar s
B W55 ECE N E SR S AT A AR AZ Gy AR AR KR B 1 R A TR B
PRI, A8 5 TR Ry SSRGS B B AR A R, AR ST ™ A% 1 28 5 IR
e ERTHEMRRG R G, XEREITIREH .

It is illegal insider trading when a person buys, sells, or otherwise trades a company’s
securities (for example, Pharmaron shares) while in possession of or aware of insider
information relating to that company, or provides such information to another person
who may trade. Insider information refers to non-public information relating to a
company’s operations or finances, or other information that may have a significant
impact on the trading price of the company’s shares or related derivatives. Accordingly,
regardless of how employees obtain such material non-public information, strict trading
restrictions apply. These restrictions continue to apply even after employment ends.

17 R1851

Directions for Conduct:
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o RIAMBA WAV 3 THATNRAL S, WA EH =5t
TR 5 s
Pharmaron does not engage in insider trading and does not permit employees
to do so, nor does it recommend or encourage third parties to engage in insider
trading;

o T TORZFRBUANAE FH e Fe AT AT N 5245 .
Employees must not use or disclose any insider information without
authorization;

o HWERAMTIMANRELR, AL L AT IESF BiE i T A
If employees obtain insider information, they must not use it to buy or sell any
securities or financial instruments;

o FEMFIA KRB EEAAITHE LRI T, S L EE
o] B m B B H MRS B I B e SR
If you are aware of material non-public information relating to Pharmaron, you
must not buy or sell securities, including those of any subsidiary, affiliated
company, or investment project;

o ANFREUE AT HARAT S RAN I B R Al N3k MR B E AR A THE R
You must not take any other action to make use of such material non-public
information or disclose it to others.

ATEBUR:
Company Policy:
o (NFEEHMIENEHHED) Insider Information Management Policy

i

Example:
ot —HmRmPR L, ERFINEIEZE, XHam ks AR RIAER T
fifte —R, BEIMEFI LA RLR RAT— TR R SRR TR, 302 i AR 4b
NITIA G R . FRERBXANE BT Be 20~ m KB, HFHRBELN
SRNBE 23w (A JBEER LR BURE o
I am a senior employee who has been working within the company for many years
and is highly knowledgeable about the company's operations and future plans. One
day, I accidentally learned that the company is about to announce a major
partnership program that has not been publicly disclosed yet. I realized that this
news could potentially impact the company's stock price, therefore, I’m considering
buying or selling the company's stock to make a profit.

AF BT B iRAE . AREAHAEMTR 2O A A5 BT REE L 5, B
LA TN

Do not do this. You must not trade securities while in possession of material non-public
information, as this may constitute insider trading.

IMRBEAIN AT TR I ARG, BSZALRI A 2 m FIESR . SRRk
T KR S ER S A ICHE T
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If T accidentally obtain undisclosed insider information, I should immediately report it
to the Company’s Securities Department and Compliance Department.

TEEST 2N W) A A8 5y BUR AAR SRV R R, e ) N AR B3 5 5 A 3
FREMRME . R Ei R AT EZEE R, DR kA AL
1

Comply with the Company’s insider trading policy and applicable laws and regulations,
and do not trade securities while in possession of insider information. Avoid
unnecessary access to material non-public information whenever possible to reduce the
risk of inadvertent insider trading.

2.16 R ¥tEk Anti-Money Laundering

FRACA A A BRVE 2 [H T L 55, X 86 [ 54T BR BN i = R s, JF
Xof 5 S A R SE 1R 2 ) B G By TS it B AR AN S K o AE BRI A R T ST Rl 55 1)
L SEMSEE, R EER A F AN N B AT D B AR L
PABS ik s IR 2 5 Bk AN R M 2 SRl AH S I T S84S5

Many countries in which Pharmaron operates combat money laundering and terrorist
financing and impose imprisonment and fines on companies and individuals who
violate the relevant rules. In China, the United Kingdom, and the United States, where
Pharmaron has significant operations, laws and regulations require companies and
individuals to implement necessary controls and procedures to prevent, monitor, and
report suspicious transactions related to money laundering and terrorist financing.

it 1o 6 i B Oy B A0 AR T A5 BT < Y LSRR, AR DR B A V2R U B A 2
B, BT AR PR, XTI REH TIEAAT . BB HBIC R
AN BETZENL ST . R T SRl R E S R 32 AT N BSR4 R
B AR I < BRAT ] HoAth B < AR AR5 DL

The act of concealing or disguising the true origin of funds derived from crime so that
they appear to come from legitimate sources or constitute legitimate assets is called
“money laundering.” Such funds may be used to purchase legitimate assets or to finance
other criminal activities or legitimate businesses. “Terrorist financing” refers to any
situation in which cash or any other funds are provided or collected for terrorist acts or
to support terrorist organizations.

1715
Directions for Conduct:
o nEl. RILESH =TI A SATEEZ A M. AhmAMs e (<.
W D AR e T . o, ERZIERIIEA S5 E ORI A7
A Gy MBIV U BEAT 58 5 5
Neither the Company, employees, nor third parties may make or accept cash
transactions involving local currency, foreign currency, or precious metals
(such as gold, silver, or platinum). This prohibition also includes cash deposit
transactions and transactions conducted through money remittance agencies;
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M2 G WAL EAERI AT BEAE 5y o DA LIE N AZ IR (RPEERBUR ) H
1 WESKIHG P58, I M BEE IR IEAT 8AE . A A =] f
ML S5 FRANL R BT BEAT By, A% MBSO K ) RN S Bk ik N\l 755
Cash transactions are considered potential suspicious transactions. Employees
must follow the reporting process set out in the policy, submit the required
information, and report any identified suspicious transaction to their supervisor
and the designated AML contact person;

NE N RS T AR R DA B S AR T ML 55
FAbE =07 S ME R . AR A SEWAT AT ERENE. K2EREK
P12 T A B A AR AR T R A M B A 5

The Company shall carefully verify and validate the identity information of
clients, business partners, and other third parties seeking to engage in business
with the Company. The Company will only conduct business with partners
whose commercial activities comply with legal regulations and whose sources
of funds are legitimate and verifiable;

2 FPRPSUER B I HiC s BIAR R AR 95380, IR EAEANIK . 2wl i fRiE B
AT B BE B I o

The Company shall promptly record receipts under the appropriate service
categories and enter them into the accounting system. The Company seeks to
ensure transparent and traceable financial flows.

AT BUR:
Company Policy:

(RPEEREUKE)  Anti-Money Laundering Policy

A
Example:
I TS —ZHE PR IRS G N RRmERREZHE, g

I —HK 5 & REALEAIRA B =T ArOAER, FFE SRR
RT3 — X RS R AR M SEAR . B 15 AT DA% S 5 BSR4k 4
e ?

I am responsible for signing a service contract with a new client. The client
says the project needs to start quickly, but asks that payment be made by a
third-party company whose name does not match the contracting entity, and
also requests that the invoice be issued to another entity with no clear
business connection. May I proceed as requested?

AN EARFRE. A7 SRERMIFENGA 2, Hk= & 3L,
e R EG N REES . ENALRVE MR, ZORN T U 2 HE R
TR ML B SCHF AT, RIS 4% 8w Sl B A 25 =7 IRV B 25K, K]
RSP RN, HOH SRR AE AR 1 58 B AR OUE 2 I 4k it
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You should not agree immediately. A mismatch between the paying party, the
contracting entity, and the invoiced entity, without a reasonable business explanation,
is a red flag that requires heightened scrutiny. You should pause the process at once, ask
the counterparty to explain the arrangement and provide supporting documents, and
promptly report the matter to your supervisor and the designated AML contact in
accordance with the Company’s anti-money laundering and third-party due diligence
requirements. The transaction should proceed only after the relevant functions have
completed their review.

2. TEACER—ZBAFAE R W RFAE AT N, 3R ORI 8 ) SR W2 1) LA S ek
PR B, XT7 i RS OIS 2 AL T BEIE IEAE N B4R
£54 AJ LA H % = pl X Ji M ?
While reviewing a payment with unusual features, I have prepared to report the
matter to my supervisor and the designated AML contact in accordance with
Company requirements. The counterparty then asks whether the transaction has
been treated as suspicious and is being internally reported. May I disclose this
directly?

ANAT Lo BEAN N [ 50 77 175 8 A 7l a2 15 DA IR T Bk 2 3 IEETT
N, R h CHERIETIRG . SRR E LA, A A 1
DUEAEFE A A IE S IR %, IF B 42 B A 7] Sk B LR 1n) - R s ok
7S F2 A {4 & .
No. You must not disclose whether the Company has identified the transaction as
suspicious, whether an internal review is underway, or whether a report has been or
may be made. You should remain professional and neutral in your communications,
state only that the matter is being reviewed in accordance with normal Company
procedures, and promptly report it to your supervisor and the designated AML
contact in line with the Company’s AML requirements.

2.17 JREE#E Quality Management

FRICAC K BT A R TF AR « AP MR SIG S I FE AR, R4
JUEAE. REEBTFLSS R ATSENE . P i E . e Ma MK et . /E v g
Ly AN P IR Ss HAalk, AR R B 7 U H AT BTSN
JE RERANEUREE B, RS R R A A e R . AR P 01 T kg i
SPEHEANERL AR B PR L AR B EE ST, IR RE A
S S RIF SR MG (GLP). 2y A B E HMIE (GMP) K HAdAH
KPTEESK, KEAAERI R EHPRHERER ST AR, wsk. K, 8%,
HERA IO SR S E S . a5 RS BB B o AT AT BES e K se 4 1t . W TR A5 IR
AEEVE. PR BN HAaEE RGO, BRI R R
PPAG AN AL

Pharmaron treats quality as a fundamental requirement in its research, development,
manufacturing, and service activities and as a critical foundation for maintaining client
trust and safeguarding the reliability of research results, product quality, safety, and
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compliance. As a company engaged in drug R&D and manufacturing services, our
quality expectations apply throughout the full lifecycle of client projects, including
study execution, sample and data management, report issuance, and deliverable release.
All employees are expected to comply with applicable laws, regulations, regulatory
requirements, client requirements, and the Company’s quality management rules, and
to implement Good Laboratory Practice (GLP), Good Manufacturing Practice (GMP),
and other relevant quality requirements as applicable to their work. They must carry out
their responsibilities in accordance with approved procedures and applicable standards,
and record relevant data, results, and process information truthfully, promptly,
completely, and accurately. Any situation that may affect data integrity, the reliability
of research results, product quality, client deliverables, safety, or compliance must be
identified, reported, assessed, and addressed in a timely manner.

T NTREl

Directions for Conduct:
o RIMWZE. RE. BIRER (00S). Hir. #HilKI. BT
PRI R PO, SOPFRE IR PRASES R B Ao B XU N, B2 S7 BT
T, PR EE R R A PR AL
If you identify a deviation, anomaly, out-of-specification result (OOS),
complaint, audit finding, data integrity concern, equipment failure,
documentation error, labeling error, or any other quality risk, report it
immediately and ensure that it is investigated, assessed, and handled in
accordance with the applicable procedures;
o TETERLERIHE. ERERAHERT, AR KIARE, BA
THRATBATR L R AR AR . HEMERLR BT AT e iR
HIZ5 L
Before the necessary investigation, review, and approval have been completed,
do not disregard identified issues or release samples, issue reports, deliver
results, approve batches, or make conclusions that may be misleading;
o ABREBIHBEE. 2/EKR B ER. AE T SIREZEE
FERT AR AR e, ARER . R BB VR N AEAL
Do not lower quality standards because of project timelines, client
expectations, commercial objectives, cost pressure, performance targets, or
management expectations, and do not ask, suggest, or allow others to do so;
o HHRFUEIGEIM AN, H A& FUFRSRBUN N RAT;
RO EORIEANE B B AR %A, NI 1 SR T FUE
BEYEPS N YNAE IS
Relevant quality activities should be carried out by trained, qualified, and
authorized personnel. If you are unclear about the requirements or are not in a
position to proceed appropriately, stop and seek guidance from your supervisor,
Quality, or the relevant specialist;
o XMEfTRIRERZMIZE . BE. RlE . wE. AR EFEERNE
R Jo 8 )t 7 42 R ) K P T A o 92 35 b 3
Any significant quality issue that may affect clients, patients, trial participants,
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safety, compliance, or the Company’s reputation should be escalated promptly
and handled appropriately in accordance with Company procedures.

AT BEK:
Company Policy:
o (FiEEFIRRMFEHIEE) Quality Management System Policies and
Procedures
o (HHE5EHEEMANRHIEE) Data Integrity Policies and Procedures

A~

Example:
FETH AZ AT AN, A A% — T O B A ) 445 SR e LA A7 R 7
I RER Bt DI E . BUH Ao NSRRI EAIR S, @ BUe iR R
HARE, JEEAMR & e idsk, AR ae T2t . e 5] LXK
FE?
A project deadline is approaching, and while reviewing a critical test result, you
identify an anomaly that may require further investigation. The project lead says
the client is pushing hard for delivery and suggests issuing the report as planned
first, then conducting the investigation and completing the records afterward so
that the timeline is not affected. May you proceed in this way?

ATTRL . RIS H A5 A i 22 A o B XU I, a0 204 o R e B e 4 75
W TP, ERDERHE .. EAANMAERT, A2, (M
W0 ST H B A IR Bk SR AT M OGS R o SR ST R ) 32 A8 R o B R T4 1%
TEOL, R B A o5 P EOR A B S BT

No. When an abnormal result, deviation, or other quality risk is identified, it must be
reported, investigated, assessed, and handled promptly in accordance with the
applicable procedures. Until the required investigation, review, and approval have been
completed, you must not ignore the issue, complete records afterward, issue
conclusions in advance, or release the related results. You should immediately report
the matter to your supervisor and the Quality function and handle the next steps in
accordance with the Company’s quality management requirements.

2.18 fRIA B B2 Protection of Company Assets

PRI AR B AR A R TR P JTEL — XSSO H
TEW =R =R W RS ik AERRERAREUREE . AR AT
RE TR AR S, IR b A REE . iRl THREE

HIS AT B BT IS, A AR R BUH B AL 7).

Protecting Company assets is one of the ways that Pharmaron safeguards the Company,
employees, and customers. These assets include tangible property and intellectual
property, equipment, services, records, ideas, and sensitive information of the Company.
Employees of Pharmaron shall commit to protecting the assets of the Company and its
clients and help prevent disruption of the Company’s operations. If Company assets are
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damaged for unlawful purposes, the Company will take appropriate disciplinary actions.

1T NTRE

Directions for Conduct:

FEA H HIIR DT B AR SR B ML 55 5377, SRR 8 It T A TS 0 DR
Identify critical business assets within one’s own areas of responsibility and take
adequate measures to protect them.

ATFBUR:

Company Policy:
o (NEBME EIREHIEEY Policy for Internal Information Confidentiality
o (FMRFEBIFM) Intellectual Property Handbook

Bl

Example:

1 RE TR 1 RMIZEAM?
My laptop was stolen. What should I do?

SERN A PR TR S, R RS AT & IT #8, DU AT DL A i T3
Wi DR NN B PR SR . XSRS O, I RBUE 2
Jit PR XS

Immediately report the theft to the local law enforcement authorities as well as to your
department head and IT Department to assess whether the laptop contains personal or
client confidential data and whether that data is encrypted so that appropriate measures
can be taken to mitigate the risk.

2. fE AT S b A TN AR I — S8R T AR R A 7]
PUEHTEOR R A DG, FEAEREH B0 1A m HR4H Y
During an industry conference, an employee, Xiao Li, unexpectedly noticed a
representative from a competitor showing a strong interest in the company's new
technology and secretly recording details of the company's technology.

ANZESLZNRR B FN R BORS R B, SRR I ST AR 4 A W) IRV S5 B A
PRI AFERE T B2 g, R&| 7 ROoRERMTTHTE R, HneE 17«
Wz A, DABT EROR IR BB

Xiao Li immediately recognized the importance of protecting intellectual property and
promptly reported this situation to the company's Legal Department's intellectual
property attorney. In order to prevent unauthorized access to the technology, the
company took special measures to restrict the scope of technical details presented and
enhance security measures at the event.

3. ftR% 5 Supply Chain Management

AR EA M TE G FE MR RFEE M IENBEE . X T N FH G0t K
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AP RS A 5, BENRT . R S5 m S At R A M E AR AR I, AT RE
PG FOE S PP E . BIORA 2he. SRR RS Pk, 25
TUR R BN ETAEAN . TEAE . SR E R T, N RS A ENE R
BER A m I IR TAR, GaBRiE. S MRS, 15
BEEAE LS KN EAERE Sy, H IR I BN B XU, HEB ST S A w) LSS
FHUCHC ) e bR E AR L AR AR

Pharmaron values a responsible, compliant, resilient, and sustainable supply chain. As
a company providing drug R&D and manufacturing services, the conduct and
performance of suppliers, service providers, and other business partners can directly
affect research activities, product quality, client deliverables, safety, compliance, and
the Company’s reputation. Employees involved in sourcing, procurement, supplier
onboarding, assessment, engagement, and oversight are therefore expected to act in
accordance with applicable laws and regulations, client requirements, and Company
rules, while taking into account quality, compliance, environmental and social impacts,
business continuity, and long-term partnership capability. In doing so, they should
carefully identify and manage supply chain risks and help build a high-standard supply
chain system that is aligned with the Company’s business.

AFCHlE (RS IEIEAT AHENT) (Code of Conduct for Business Partners)
PAS CPTHpBERIE BBORD), H TR . k55 i L HAb L & Rk PR AR s
AFEEWELRE . ANREG T, W, @RS 24, FE8RP LENE ST
TR FEA IR, 4 3w DUXURS: Dy Rtk T Jee (k7 ol 4 BRI 8 it TAE . &
A E A S EEAE BE oh AT PR BRI SR, BLAEARE S HUOT R AE AN TR, . HES)
EAVEARPEER VR A R EER,  BLRAE R I AR A B g A B 24 4 i

The Company has adopted a Code of Conduct for Business Partners and a Sustainable
Procurement Management Policy to communicate its basic expectations to suppliers,
service providers, and other business partners in areas such as integrity, human rights
and labor, environment, health and safety, information protection, and compliance
management, and to guide the Company’s risk-based supplier management and
continuous improvement efforts. In supply chain management, the Company follows
sustainable procurement principles, including conducting onboarding and assessment
lawfully and in compliance with applicable requirements, helping business partners
understand and implement relevant expectations, and taking timely and appropriate
action when risks are identified.

1715
Directions for Conduct:
o IR TG T BN MRS R HIEN L ik YR SE. ARTEM
RHAER, BRI RERESRIE . FERER, PR LmEY
B B A ANIE ]
Manage supplier and service provider onboarding, screening, assessment,
engagement, change, and exit in accordance with Company procedures so that
decisions are properly supported, appropriately authorized, and able to
withstand review and traceability requirements;
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o (EMEFEAVE PO EIRN, ARAIE M B I AT 2 HE, TR LR A
PR G MBS, FELe. WS EEEME DR A
EER, AP H AL ST A
When selecting and managing suppliers, do not focus only on price or short-
term delivery needs. Consider quality, compliance, environmental and social
performance, information security, business continuity, and relevant client and
regulatory requirements so that decisions are balanced and responsible;

o B RIEMEL BN AEM . B SRIGHSCEIIR . REAMU RS
L AT RESZ T TT . BB B A SRR, R4S & XS AR BT e
BRI . R E ., R et — 21 T aREAEIE,
8L % IR T2 i S0 224 4% i 43
For partners that provide raw materials, reagents, consumables, equipment,
laboratory-related resources, critical outsourced services, or other inputs that
may affect research, quality, or delivery, carry out due diligence, background
checks, ongoing monitoring, or further assessment in a manner proportionate
to the level of risk. Higher-risk situations should be escalated promptly and
managed with appropriate controls;
o HEZNALRIR . MRS P A AN RS kA VR AR AR B IR S ] AE R K TE
i ANBUST7 T MG, e 224 o F At & AU S U T 2K ank
IR ZE PR BB AE ), AR AR S A S UL R PR S A
HE S EEGR A1
Help suppliers, service providers, and other business partners understand and
implement the Company’s expectations in areas such as business ethics,
human rights and labor, environment, health and safety, and other compliance
matters. Where there is a clear gap or a potential issue, follow the appropriate
process to seek clarification, drive remediation, restrict the engagement,
suspend cooperation, or disengage as needed;
o WURIMMENIRAFAENGEIEIE . sRiE 7S, BT, PCEMEIEE. =
KRR BE e md. KEAY . G A7 s A
WRENI A 2 B ZilE . Ze. SNEFEERNR, ML
BT B2 AR SRIRBERR TR &, HHAH SR L ML AR 1T P4l I e Ja S Ak 35
e
If you identify bribery or corruption, forced labor, child labor, serious
environmental violations, material quality deficiencies, data security concerns,
unclear sourcing, non-transparent subcontracting, unusual delivery issues, or
any other risk that may affect the Company, clients, patients, trial participants,
safety, compliance, or reputation, report the matter immediately to your
supervisor and the relevant functions so that the appropriate teams can assess
the situation and determine the next steps.
o EMRFAVE BN, ASICIMARAE I ME—bruE, g G,
B SARET ) B . AR5 L. (R % 4. WS ESAE
DA 25 7 R s A SR BEAT 235 H
Do not use price as the sole basis for supplier decisions. Selection and
management should take into account quality, compliance, delivery capability,
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environment, health and safety, human rights and labor, information security,
business continuity, and relevant client and regulatory requirements;

o B RIEME BN AEM . B SRIGHSCETIR . REAMU RS
L AT RESZ B TT . BB B AT HE AR RE, % IE T ERIT e
BRI A XSRS SR A R SRR & T AU 2031 5
S % IR T8 PPAs S SR EDORE 7 42 ) 435

For partners providing raw materials, reagents, consumables, equipment,
laboratory-related resources, critical outsourced services, or other inputs that
may affect research, quality, or client delivery, conduct appropriate due
diligence, risk identification, and ongoing oversight. If a partner falls into a
higher-risk category, escalate the review promptly and apply appropriate
controls;

o HMEBNBLIEG . ARES R A H A R b AR B TR ST 2 w6 R L
B OB M8, RS A LA S R TR EOR . R IHAT ak
BRI S A A ZORWI A3, N NR e R AR B . R
HlaE. EiESEEGR A1

Promote suppliers’, service providers’, and other business partners’
understanding of and alignment with the Company’s expectations regarding
business ethics, human rights, environment, health and safety, and other
compliance matters. If their conduct or management practices appear
materially inconsistent with those expectations, report the issue promptly and
follow the appropriate process for remediation, restriction, suspension, or
disengagement;

o WURIMAENIAFAENGEIEIE . sRiE 7S, BT, PCEMEIEE, =
RBTRGRRE . B a8 SR AT 7B B A AT Be e 2 7
2L R RWE . e SEGEER R,  NSZRD ) R AR R
HREEERT 1, A9 B AT Bk 2L HEREA S5 1E

If you identify bribery or corruption, forced labor, child labor, serious
environmental violations, material quality deficiencies, data security issues,
unclear sourcing, non-transparent subcontracting, unusual delivery concerns,
or any other risk that may affect the Company, clients, patients, trial
participants, safety, compliance, or reputation, report the matter immediately
to your supervisor and the relevant functions. Do not ignore the issue or
continue the engagement on your own.

ATFBUR:
Company Policy:
o (CRIWEHHIEY Procurement Management Policy
o (MERFEFHIEE) Supplier Management Policy
o (RNLATEIKFEAT AAENT) Code of Conduct for Business Partners
o (PMLAAEIKAE G MR & A BRI ) Global Policy for
Compliance Due Diligence for Business Partners
o (MIRFERIWEBEELK) Sustainable Procurement Management
Policy
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.

Example:
EIEAE AR 7 I H B — B et IR AR B B R o e e (R 2 7 i A
AR, WSEMIH ARy, BRI SR HAAEREAL 11110
3, BUEARR AR, HREEW s 2k W55 BRI N
AT LS 2 A, @ee BT Rs &k, 25 n] LAk St ?
You are selecting a supplier of key raw materials for a client project. One candidate
offers a clear pricing advantage and could ease delivery pressure, but due diligence
shows a record of environmental penalties, incomplete quality system
documentation, and limited transparency regarding certain subcontracting
arrangements. The business team believes these issues can be addressed later and
suggests onboarding the supplier now so the project can proceed. May you continue?

AT A E R Gt . 12158 O Bon AL R B S A, 5t ANE B B2 Uy T A E
WKy, ATRERE— MR TGS . 2 AT A A E . B ST R A SR
P, [ BRI BiE. S REH b AR SR HARE AR IR, JFARE 2 = i 5E
578 w1 2 o N VWA S i W @A S A SR (o S 2 i A0 NI el B PR
WAL AERT, ANAE HAEA S B Sk

No. This situation already presents significant supply chain risks relating to compliance,
quality, and transparency, which may in turn affect research activities, client delivery,
and the Company’s reputation. You should pause the process immediately, report the
matter to your supervisor and the relevant Procurement, Quality, Compliance, or other
functions, and complete any further assessment, supplemental due diligence, and
required approvals in accordance with Company procedures. The supplier should not
be onboarded and the engagement should not proceed until the risks have been
adequately identified, controlled, and appropriately approved.

4. A Human Rights

FETEAC B . PRAPIE SR E PR A NI AR LERH, BEA A TR AR, &
PeL BIERGGE . AR, A SRk, FATESR A G AR H R A R
FEEM . AT AT O AEN, DABRE . AP A SR R T SO R

AR BN 2 R HARAE T . AR5 AL AL . AR R B
M BB RE . TARRM B2 AR BEE . 7 SO RS M, A6
7 K% P 368 5 3 24 R e R A 7

Pharmaron respects, protects, and supports internationally recognized human rights and
children’s rights, and values the dignity, lawful rights and interests, health, safety, and
well-being of its employees. All employees are expected to comply with applicable
laws, Company rules, and this Code of Conduct in their daily work, and to treat
colleagues, contractors, suppliers, clients, and other relevant parties with respect,
fairness, and responsibility. Any concern, irregularity, or potential misconduct relating
to human rights, labor rights, fair treatment, discrimination, harassment, retaliation,
working conditions, or health and safety should be raised or reported through
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appropriate channels in a timely manner.

4.1 BREEFEM. FEETHRETE S REMA DIRSE Freely Chosen
Employment, Prohibition of Child Labor and Forced Labor, Anti-Slavery,

and Anti-Human Trafficking

FREACR S B — A A TAHRE. Bl B TAERACN, ok 5o JF2E
IEAEAT IR B T sRiE 573 515557 Ty A% N RS DL R HARAT AT 1<
NN B L. RATMEGE, &3 S PSRRI R, 2
NE AT ANBUK A B EAE B ARG 2. TR fe . .
FE B BOE S B HR I R e, JRA T RO <7 & VARV A m) 20K, BHE AT
WH TR AN GEN G, AU B s 07 R & 5 i
SEHtRIE . R e BRI .

Pharmaron respects every employee’s right to choose work lawfully, freely, and
voluntarily, and firmly opposes and prohibits all forms of child labor, forced labor,
bonded labor, slavery, human trafficking, and any other practice that deprives
individuals of human dignity or personal freedom. We believe that lawful, fair, and
dignified employment relationships are a fundamental part of our commitment to
human rights and of creating a trustworthy workplace. In recruitment, hiring, day-to-
day management, and separation, we must comply with applicable laws, regulations,
and Company requirements, respect employees’ free choice, basic rights, and lawful
interests, and never directly or indirectly restrict personal freedom or engage in coercion,
deception, intimidation, or exploitation.

wSECEE
Directions for Conduct:

o AU S bt . WO 4. BRI R BHR . BB AR T MR TER

s INBE . BREAT S0 E B A AN E 205 FGa AT AN T Ak,
Do not force anyone to work by withholding identity documents, collecting
deposits, restricting resignation or departure, threatening penalties, withholding
wages, imposing excessive overtime, restricting freedom of movement, or using
any other improper means;

o UREIENTIE M B AR TARER EOR, 2RI E T X TARIE AT LA
FIARREET, Mgy PRARY, MM ZHHNFEER . A HFRAEEHR

e AN B 0 R FE R T A
Strictly follow applicable minimum working age requirements and never use
child labor. Where young workers may lawfully work, provide them with
special protection and do not assign hazardous, harmful, or age-inappropriate
work;

o {EHEG. HIAVEHRES, MBEFFEE. B, AFMEE, RS
BNEA RARLEER . HRIN 2 HERT B HR KU M A, AN LR B 8
o g £ 5 = AT P 45 077 30 37 D3 A
In recruitment, employment, and workforce management, act lawfully,
transparently, fairly, and with respect. Ensure that working conditions, job
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expectations, pay arrangements, and separation rules are clearly communicated,
and do not harm employees’ rights through false promises, concealed
information, or misuse by labor agents or intermediaries;

o WIRIEEALE T, SRIETT ). ANIIRSZ. FEVEBREIA & B e iz H
RTEABHMEER, NAZRMSE IR G AR 2, A Eg. NJ)
PRURHR A AR O A R AE R T, AT A W EER VAR

If you identify suspected child labor, forced labor, human trafficking,
unlawful restriction of personal freedom, or any other violation of basic worker
rights, stop participating in the arrangement and promptly report the matter to
your supervisor, Human Resources, Compliance, or another appropriate
channel. Do not ignore it or allow it to continue.

AT BUR:
Company Policy:
o (RTFMY Krnl NJodss HAH X H|E Employee Handbook and

relevant Human Resources policies and procedures

Bl
Examples:
L BRI N AR B B g5 — R, HX 7 Ros iR BHE

R, AMYTGVESL RV B RE A, B PR AR FR 0 T8t . ENZE A J0?
You learn that an outsourced worker’s identity documents are being kept by the
worker’s supervisor, and the worker says that if they resign now, they may not
get the documents back promptly and part of their wages may be withheld. What
should you do?

w1 Em R EGRRRAE T SRR HAOYIER S 2, AW
XTSRS . ML B N BRI ECE AR, R HES A S AR
PRz E AL, DR A A SRIE 57 3 . AR AR B AR 3 0 AL
AT N

This is a serious red flag. You should not treat it as a normal management practice or
advise the worker to tolerate it. Report the matter immediately to your supervisor,
Human Resources, or Compliance so that it can be verified and addressed appropriately,
and to ensure that no forced labor, unlawful document retention, or other abuse of
worker rights is taking place.

2. FEM AR T — 2R B Am N EEIE N, RN R B2 HEH
HR A A, MASAH M. N EBH#E, BEE iR
A labor agent recommends a candidate who appears to be underage and says it
will be fine as long as the person is first assigned only simple supporting tasks.
Because the project is under time pressure, may you accept the arrangement for
now?

ARTBL TR RIALE A R IR A5 K08, A e DR (T2 i 2 A i (K AR
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R EORBUE A 2 T NSRS (b AH S 22 5, RS N B4R 8 A T
BRUNE, JFAR A w6 R A BGOSR T, AR SRER PPl JE R E
STk EE

No. Regardless of how simple the work may seem or how urgent the timeline is,
minimum working age requirements must never be ignored and child labor must never
be used. Stop the arrangement immediately, verify the candidate’s age and the legality
of the proposed employment, and report the matter to your supervisor and Human
Resources in accordance with Company procedures so that the appropriate teams can
assess the next steps.

4.2 M. ZEMEEREM.. AR A RBEIL Inclusion, Diversity, Non-

Discrimination, Fair Treatment, and Anti-Harassment

BB LA 2 R B A O T 2B oG B, R A R IR AR AR 4 TS ZBR B
178l & — M RE LR N MERAERT & AL R i FOAE 2R 22 H 45 2k R
. FREACHAB ST & TILFEETE 24, TMERN TSI, RINEAEF
FE TR BT A AR N B 0AT v o SRR TR e . N, Z5 i R FH 0k 55
BAEA AR B S FUR B F 8 BT AT N .

Inclusion and diversity are essential to Pharmaron’s success. Every employee is
expected to help create an environment in which individuals can grow and contribute
in a manner consistent with the Company’s values and interests. Pharmaron encourages
all employees to work together to build a safe and respectful workplace, and we do not
tolerate any form of harassment. Harassment includes any unwelcome conduct that
coerces, intimidates, humiliates, embarrasses, or otherwise makes colleagues or
business partners feel uncomfortable.

WERENE . MEEH O BB R, EREEERNELEH ., M5 A,
N BRI B A AR TS o A SRR AR R IR AN ATy, B AERE T T
VOl AR IO G 3 B 5 1007 SO B B il 1k, B B i 75 45 N B3 5T m
AR -

If you are aware of, suspect, or experience discrimination or harassment, please report
it to a trusted line manager, department head, the Human Resources Department, or the
Compliance Department. If you become aware of such misconduct involving others,
take reasonable steps within your ability to discourage or stop it without endangering
yourself, or promptly report it to the Human Resources Department or the Compliance
Department.

1715
Directions for Conduct:
o NRATAEHO. T BN H B R E 05 4k TN AR RE
2560 17N TAERIUR/ES TAEM IR 11
Decisions regarding employment, promotion, rewards, and disciplinary
measures must be based entirely on an individual’s capabilities, experience,
conduct, job performance, and/or work-related potential,
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o AMRJKE. FhREES M S FEL R FREIRGL. YEEGE . SR
o], ARG T SEHL 2 AT S ARy 26 R DR P
Equal opportunity and fair treatment must be ensured regardless of social
background, skin color, race, religion, age, disability, sexual orientation,
worldview, or gender;

o AR ZEXAEATA KBRS PRSP ST oAl T 20 R0 Bl
AN AT ;5
Do not tolerate discrimination, sexual harassment, or any other form of abuse
or misconduct against any individual or group;

o ZEIFHIERE . B BB TAEM AT N, BiEASEMT A
TAERETT .
Do not engage in conduct that creates an intimidating, hostile, or offensive
work environment or that unreasonably interferes with an individual’s ability
to work.

AT BUR:
Company Policy:
o (ML Zimth. P&, WABKK) Employee Diversity Equality and
Inclusion Policy

-
Example:

L AEADIH S, JRAFEIBN G 5 AR R FEEE, BB A REAH
B ST SR BRI A o ABATTE AL B il R0 Rk i L e # 5 2X
AL 5358 AN

In a project, I worked as a team member with colleagues from different
countries, cultures, and religions. They had different ways and viewpoints when
dealing with issues and expressing opinions.

B 5 A BA RS B AN TR SCA SRR A, 2B e it BT BASZ L, Sl A S $E Uk
E LN EIRNiUp/I

Respect team members’ diverse cultural customs and viewpoints. Actively facilitate
team communication and encourage all members to express their views openly.

FORAE RS RE T, T A AR R S, DU IR 2 RE 1 A1 2
Ensure that all members have equal opportunities to speak in the decision-making
process to ensure that diverse ideas are fully considered.

T ) TR S ST, DA S A 3l B 2 AR AT BAIA IR
Proactively learn about other cultural customs to better adapt to a diverse team
environment.

2. A BLFE SRR, FEAL AT — 2RI PO RO HE LIS, BAR
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XA SRIRTTN TR R IRALIN 5 R f Sl B Ak

You learned from a colleague that a job applicant in his/her department was
rejected based on his/her skin color, even though this applicant was the most
suitable candidate for the position.

RN N A SRR R T I, DU B A B, AR EBUE 4 i e -
You should report this to the Human Resources Department to help investigate the facts
and take appropriate measures.

4.3 B THiFYLH| Employee Grievance Process

R R IR 03 TARIE A RS TR, 57 B3 TR URALEL, S50l 2 T
SLAEREL, S7ahafE. AFRE. B BRI, RE . EEAT AR S A
PO JEARAR R B HI, S St Hifr . BEl B i, A w B0 Tk 2 TRER
W E Y, W 7R RE R, JFEAZIREREL FRETAF. &
INf AT 2 ) AL P 5 AR

Pharmaron respects and protects the lawful rights of employees and has established an
employee grievance process. The Company encourages employees to raise grievances,
questions, or suggestions in a timely manner regarding working environment,
employment conditions, fair treatment, discrimination, harassment, retaliation,
management conduct, or other matters related to human rights and employment. The
Company seeks to ensure that employees can raise concerns through appropriate,
accessible, and safe channels and receive fair, timely, and appropriate handling and
remediation without retaliation.

RHUHE T AR AR T, AFFIERE T, 57 %IRE B TR AT, xF
TE 23 7 3 i TAR BN 2~ m 3R SRS B 58 =07 NG, 24w SR8 d 24 JR3E &
PR TAEMEL . AR S7ahafE . A FRE. B BRI, B B AR R
WA R KYT o 3 TR B S ARL, 557 TR aE  HRMb 5 22 40 sl FoAth v ¢
B A SRR, 2w S BN R S AR K U I 0 2 IR TE AT ek, IR G
I AT 32 PR AR

This process applies to all employees of the Company, including permanent employees,
employees under labor dispatching arrangements, and temporary employees. For third-
party personnel who work on the Company’s premises or provide services to the
Company, the Company supports the raising of concerns through appropriate channels
regarding working environment, human rights, labor conditions, fair treatment,
discrimination, harassment, retaliation, or other related matters. For human rights, labor
rights, occupational health and safety, or other sustainability-related issues in the supply
chain, the Company encourages suppliers and relevant parties to raise concerns through
appropriate channels, which will be received and handled in accordance with applicable
rules.

ALAAREF L, B EREE . NSRS, SEE. 1555 A 7] 5t
PR IAR IE ABRIE SR H H R a5 TN IB DS S HRIE S A E S, ]
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Iri) B e 2= 0 A BN G R AR 1S e o K e R VR A I A A D I FE
XFHURME BT R, AT G H I 75 VS N, 1r R HA
B DERN A ER . A FEE AR A wl i R vERVa RN, TR
2 BRI TE

Depending on the nature of the matter, employees may raise grievances through their
line manager, Human Resources Department, Compliance Department, Legal
Department, or other formal channels provided by the Company. Where an employee
believes it is not appropriate to use the normal management channel, the matter may be
raised to higher-level management or a designated function. The Company will manage
grievance information in accordance with applicable laws, regulations, and Company
rules, and will disclose such information only to authorized personnel with a need to
know for the purpose of handling the matter. Where permitted by applicable laws,
regulations, and Company rules, the Company will provide anonymous or confidential
reporting channels.

AFZEIEX SR R A RAE B S5 B P A T SL AT
LR E . AFPRRIEH PR AR RIS, X R EAT %2
B PP, HAE AR, AR BN TR e R B B SRR R T
X T AL FI, A PR AR B A DR B IE . oot b P e
A AR, RS SO0 T ) F RN B Bt Ak PHLE R R 4

The Company prohibits retaliation in any form against any employee who raises a
grievance in good faith, assists in an investigation, provides information, or participates
in the handling process. The Company will receive, assess, investigate, and handle
grievances based on their nature, severity, and potential impact, and where necessary
escalate them to higher-level management or relevant functions. Where a grievance is
substantiated, the Company will take appropriate corrective, improvement, disciplinary,
or other remedial measures according to the circumstances, and where appropriate
provide feedback to the grievant on progress or outcome.

NEPRER YR B A AR TR LA T IE il %, FRAE AL EE

XL A R BEAT [T, 82 5 WA SR RAR AR I, ST FRBIL A A AT S Ak
A REFI A TE T

The Company will maintain appropriate records of grievance intake, investigation,

handling, escalation, and remediation, and where necessary review the effectiveness of
the mechanism, continuously improve relevant processes and training, and enhance the

accessibility, effectiveness, and fairness of the grievance process.

WL F
Directions for Conduct:

o WEHW TAEFBEEIARNFIFE. M. B, ME. FEHAN, 55
FAFFAU ZaelRE, BUHALS AR ERAR IR I /T, % i 3 e
MIRTE W, AR RO SR A7 2 HEE R 35O R T B AR
If employees encounter unfair treatment, discrimination, harassment,
retaliation, inappropriate management conduct, labor condition disputes,
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safety concerns, or other matters related to human rights and employment in
daily work, they should raise the matter through appropriate channels in a
timely manner and should not remain silent out of concern for performance
evaluation, work arrangements, or colleague relationships.

o MATEWLHERAIHRY: WHEIKEREIHAN. AAAEM Z5 0
R, B TN YISl S PRI IR I Ad 2, AT E R R A ) B ER
SRR VRS m SR A H A 1R FURE
Employees may normally first raise the matter with their line manager. Where
the matter involves the line manager, presents a conflict of interest, or where
the employee believes it is not appropriate to use the normal management
channel, the employee may directly contact the Human Resources Department,
Compliance Department, Legal Department, or other formal channels
provided by the Company.

o HRHHYF. MEIAASERME BN, METESIFR RS, TEKk
BRI, ARG S S, B ERUFEUE HURILHT ik 2 Al
When raising a grievance, assisting in an investigation, or providing
information, employees shall act in good faith and provide information as
truthfully and completely as reasonably possible. Employees shall not
fabricate facts, make malicious complaints, or misuse the grievance
mechanism to target or retaliate against others.

o  HIVRHRSE BRI IR ERAE P, AR AL PRI T T A
HAB A MEBLEMN B AR AAGE AR RER .
Grievance-related information shall be managed in accordance with
confidentiality requirements and used only by authorized personnel with a
need to know for the purpose of handling the matter. No person may
improperly disclose such information.

o EPIANGE G T RIS, AFEH. . ST, BER
SLARFRUUER: XhEH H SRR, ATRESIKIRE . W Z NEGEEIRECR
(RIS I T2 A B
Managers who receive concerns from employees shall not suppress, delay,
dismiss, or improperly discourage such concerns, nor require employees to
remain silent. Matters that exceed a manager’s authority, may lead to
retaliation, involve multiple persons, or may have a significant impact shall be
escalated in a timely manner.

o X TAEA TP TAESN A R FAIR S IS8 =5 N5, DR AR AH ¢
Jis R TAERRES. ARG 57 TALGE BRI Ad B 2 4 sl LAt bH G ) 2 HY
HIZRYT, 2 m) SORF RS 2 038 fe Bk, JF 2 id F i) 2 AR P
For third-party personnel working on the Company’s premises or providing
services to the Company, and for supply chain-related parties, the Company
supports the raising of concerns through appropriate channels regarding
working environment, human rights, labor rights, occupational health and
safety, or other related matters, and will handle such concerns in accordance
with applicable rules.
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N
Applicable Laws & Regulations:
o IZEPTEMEMKTEIN T AR FEERNL. OB, R, B
fERES 24, R E A NME BRI SRR A
Applicable laws and regulations in the places of operation relating to labor and
employment, human rights, equal employment opportunity, non-discrimination,
anti-harassment, occupational health and safety, reporting and investigations,
and personal information protection
o (HAEEMAANNEFT). (BEEIE AL ABEEIEND) LK EERST
TR 0T ThrifE
Universal Declaration of Human Rights, UN Guiding Principles on Business
and Human Rights, and ILO Core Labour Standards

AT BUR:
Company Policy:

o (RIFTMY FRTHATHVF. REIL. B AFxffy KL mE i
[J#L € Relevant requirements in the Employee Handbook relating to employee
grievance, anti-harassment, non-discrimination, fair treatment, and disciplinary
management

o (FERABIEFAEZE) Pharmaron Privacy Policy

o (HIEEREMIEL) Policy for Internal Information Confidentiality

o (ERAAEEZERESIEZ) Policy for Information Security and
Confidentiality

o HXMR. MAE. S ANJIBHIE LT B0 TS FAR O ) F At i i 2 AN
it £ Other applicable policies and procedures relating to reporting,
investigation, compliance, human resources, and labor and employment
management

-
Example:
1 A TAERBIBN B0 2 RS 2 A i B 1 o B B VE R 5 8 A, (EAEG A
KA R, XRWMSTROHT . BIBAR R a8 AL 2
An employee is repeatedly subjected to insulting or offensive remarks in team
meetings, but is concerned that raising a grievance may affect performance
evaluation, team relationships, or future work arrangements.

L2 O PN E RN RTITE A TR vk 2SN EC s 2 U 7 AN N/ B & 351§ =3
R, LS ERA . N RIER SRE . VA E A 1E A RE
e, I K E R A AN, B T NI P RE R A Y, W
A EAE ) B e S R A B dE IR R ] e, A W) AR RN B R Y F R A
TSR A

The employee should not remain silent out of concern for negative consequences.
Where discrimination, harassment, unfair treatment, or a risk of retaliation arises, the
matter should be raised in a timely manner through the line manager, Human Resources
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Department, Compliance Department, Legal Department, or other formal channels.
Where the matter involves the line manager or it is not appropriate to use the normal
management channel, it may be raised directly to higher-level management or a
designated function. The Company prohibits retaliation against employees who raise
grievances in good faith.

2. ATRILEJEZ FA IS BN R R A7 AL B B A TR, IR e iz 4
BRI BRA 4G 2] 2238 AP

An employee observes that the line manager has treated team members unfairly

over a prolonged period and believes that raising the matter with that manager will

not lead to proper handling.

a5y AN i i B RIE PR AN 2, BRI AR a o . TR XU B
HoAmab PRSP E A B S R B e e R AR AR T . R HURL B
R A R A E B, NET SRR ATRE L. e R L

Where an employee believes it is not appropriate to use the normal management
channel, or where there is a conflict of interest, escalation risk, or another obstacle to
proper handling, the matter may be raised directly to higher-level management or a
designated function. When raising a grievance, assisting in an investigation, or
providing information, the employee should act in good faith and provide information
as truthfully and completely as reasonably possible.

3. —RAERFEY P TAFREE =J5 RS N RORBIBI AL 2 s fa L (HAHG
& th ) J 5 2> R Ja e e VR 2 4k

A third-party service provider working on the Company’s premises identifies a

safety concern, but worries that raising the issue may affect future cooperation.

X FAE AT P TARSOY A R IR S B3 =07 NG, 24 ) S Hol il i 24 42
B TSRS 24 AR SFahsfth. A Fxife. B, B, B 8L
FAAH R F I KA o 2 F 4 12 R P 1) B2 3R AT 32 BN AR L

For third-party personnel working on the Company’s premises or providing services to
the Company, the Company supports the raising of concerns through appropriate
channels regarding working environment, safety, human rights, labor conditions, fair
treatment, discrimination, harassment, retaliation, or other related matters. The
Company will receive and handle such concerns in accordance with applicable rules.

4. RTAES N S /RIERE tr R I 7 AR W] REAFAE RN 57 AT f
e 2 4 R

In the course of working with a supplier, an employee identifies potential excessive

working hours and occupational health and safety risks in a subcontracting

arrangement.

XTSI GR35 AR R i e 22 4w A W 45 B R R AH 5% ] AL
O ) S BN R b A 9 U5 A 2 B TE HEAT SR, I % A R AT S A
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REPE . A AR RBL R R H . BRGSO AR IS T, R S IS 4% 24 =] il
AR .

For human rights, labor rights, occupational health and safety, or other sustainability-
related issues in the supply chain, the Company encourages suppliers and relevant
parties to raise concerns through appropriate channels, which will be received and
handled in accordance with applicable rules. Employees who identify significant
concerns, material risks, or potential misconduct should also report such matters in
accordance with Company rules.

4.4 M. fBF] KX TAHERT 5] Wages, Benefits, and Working Hours

FR oA GAE A BRVE B A B ST A7 3d I AR R E , P pga sy rp [ (e
RILAE T30 (hHE NRIEME T & FE) . (R NRIEAE A 2 ORI
P (LRSI ZAITED) (BT FER BRG] S E (2010 FEF7ES
(Equality Act20100). £ (A-F575h#r#Ei% (Fair Labor Standards Act) ). {Hr
P37 BH B AR BAR AL %€ (Pay Transparency Nondiscrimination Provision)) Z&i& H T
FIEE MPE R ER,  SEAT A1 A AR R SN, O B TR BT SA R
SR AR AT DR
Pharmaron complies globally with all applicable requirements relating to working
hours, compensation, and employee benefits. We observe the legal and regulatory
requirements applicable in each place where we operate, including, where relevant, the
Labor Law of the People’s Republic of China, the Labor Contract Law of the People’s
Republic of China, the Social Insurance Law of the People’s Republic of China, the
Interim Provisions on Wage Payment, the Regulations on Paid Annual Leave for
Employees, the United Kingdom Equality Act 2010, the U.S. Fair Labor Standards Act,
and the U.S. Pay Transparency Nondiscrimination Provision. We implement a
comprehensive compensation and benefits approach and provide employees with
reasonable pay and protection in accordance with applicable law.

1715
Directions for Conduct:

o FRICAEN T BEUSHS A7 TF S ST A SR ) AR I R I R A ] B
PHARAMIBUR, B ORAERT S A SRR RO A b, W62 A TR 2RI K
Pharmaron’s Human Resources Department is responsible for monitoring
relevant legal developments in a timely manner and adjusting the Company’s
compensation and benefits policies as needed to ensure legal compliance while
addressing the diverse needs of employees;

o FEIALRARAE A T HAFER) T8 ARAIA TAER TR, it (R TFD
XFTH I AR AR TR0 BE S 48 e B U
Pharmaron provides fair and equitable wages, benefits, and working hours,
with clear explanations of compensation, benefits, working hours, and
overtime pay set out in the Employee Handbook.

o FREJCAL BGRR[0, AR SR
Pharmaron adheres to the principle of equal payment for equal work and
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strictly prohibits gender discrimination;

o EPREEANRT, AFNEITEIE L HEA bh7 IR AR ) 7 T
AN G DL R AU AT V18
For each employee, the Company communicates individual compensation,
bonuses, and long-term incentives through employment contracts, emails, or
supplementary agreements;

o I BUEIRIEE R ANA I R Oy 5 TR ROMPE T %, IR R T
W57 R4 &, LA S BE0a > AN b BBl B A AR I ()
Pharmaron provides overtime compensation in accordance with applicable
local laws and regulations and also seeks to promote a healthy work-life
balance to avoid or minimize unnecessary or excessive working hours;

NERR:
Applicable Laws & Regulations:
o MPEHIZE U IS HTE A

Comply with laws and regulations in the respective operating locations

Bl

Example:
e —HIH M, BRI A ROy H 3R 5K, A AL,
AR F ARk S, TR N YL S BT AR AN S A VAP
I am a project manager, and I have noticed that team members have to work
overtime frequently due to tight project deadlines. Some colleagues have reported
to me that excessive overtime is affecting the balance between work and family
life.

T H R A S [R] SRR, RSB, BN, R EHEEE NS A
TBHIRHE RFRIFOLY, SEBEWRE S T2, PO RGN AR
T

Project team members should work together to identify solutions that reduce frequent
overtime, such as discussing reasonable work arrangements and, where permitted by
applicable local laws, regulations, and Human Resources policies, exploring more
flexible working options with management.

4.5 2%t 5 H Freedom of Association

BATANITA 3 TIA AL T2 AR TARERAUA I FEABOR] . FAT & 5 ER T
REFIT WM ELAE R EAE, JFT A B SRR 3G, PAt A1 H-F
i i M. AT, A A S 5 TACRBEAT & E . Vil S5
We acknowledge that all employees have the fundamental right to establish trade unions
and worker representative bodies. We commit to working openly and in mutual trust
with worker representatives and to engaging in constructive and cooperative dialogue
in order to balance the interests of all parties fairly. We will cooperate, communicate,
and engage with worker representatives in a professional and impartial manner.
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7R85
Directions for Conduct:
o DAL B 7 TR AP 1) A 2 AT A 1
Pharmaron encourages employees to communicate openly with the
management regarding workplace issues;
o FRIALEEE G TS HE, 7T BHEBEmASE A T
HI;
Pharmaron respects employees' freedom of association, and employees may
freely choose whether to join a trade union or not;
o ATHI TR AL EATAMMAL, WAL ST
Neither employee organizations nor trade union members will be
disadvantaged or favored as a result.

NERR:
Applicable Laws & Regulations:
o H{EIEE MR AER

Comply with laws and regulations in the respective operating locations

B

Example:
TATL) ZRIR%, HEEARTKS, TAMRAEL. BTN ZEA
fif R ?
Our factory is very cold in the winter, but we don't have heating equipment, and
the workers are very dissatisfied. What should we do?

TATAT L T H A s R TGRS AR #ATITE . A= S0 A T TR
155 v AN B SE A 8 o S AT DR AE 0 i R0 R B A w) N ) B
1], B BB A AL BN RIS R B

Workers can communicate with the Company through trade unions or employee
representatives. The Company encourages open communication between employees
and management regarding workplace issues. You may also report this situation to your
supervisor or the local Human Resources Department or seek help directly from the
Human Resources Department of the Company's headquarters.

4.6 BREAY . ZEWBELP SRS, Health Protection, Safety

Procedures, and Emergency Preparedness and Response

RERALRRE )T A T — AN 2e 4. A@RRE TAERSES, JEORI i TARUK R
124, ARG AOENE (P NRIEFE 224 r=ik) . (PR N RAERTEER
FRBTIRTED) (P N RSERIEVEBEE Y . (e N RILATE 28 R FHAF N L) . 98
€1974 4 TAEME % 421 (Health and Safety at Work Act 1974)). EE (HH»
‘Z4: B (Occupational Safety and Health Act)) 253 T %5128 78 M 172412
LR, DAORYP 0 T ARk s Sk B OE B (e e,
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Pharmaron is committed to providing a safe and healthy working environment and
protecting the safety of employees and contractors. We promise to strictly adhere to
applicable laws and regulations in each operating location, such as the Law of the
People's Republic of China on Safety Production, Law of the People's Republic of
China on Prevention and Control of Occupational Diseases, Law of the People's
Republic of China on Fire Protection, Law of the People's Republic of China on
Response to Emergency, the Health and Safety at Work Act 1974 of the United
Kingdom, the Occupational Safety and Health Act of the United States, to protect
employees and contractors from physical, psychological, chemical, or biological harm.

A ERGEIE R E CER s e S DL s S R A LR
i BRI 22 A ok, PRUE A WA L S5 E sh g & Mk, JF Hak R A 5
JiE ) 5 = 5 AR A R IR 95 F 25T 2 4 Ml

In strict compliance with China's Regulations on the Safety Management of Hazardous
Chemicals as well as the local laws and regulations of each place of operation, the
Company has formulated internal work safety policies and procedures to ensure the
compliance of relevant business activities of the Company and has selected qualified
third parties to provide relevant services and signed safety agreements.

wSECEE
Directions for Conduct:
o [ATAEMREATRE AR A AR OR UL, R R A i AR
2yt DA R H At A S5 0 5 ) XU
Understand safety, health, and environmental risks that may arise during work
processes, especially risks related to chemicals, pharmaceuticals, and other
harmful substances;

o NHEMIE L —RIK) EHS TR LERAER S, 0GRS N SRR il
The Company has established a series of EHS regulations and operational
guidelines, including emergency rescue plans for hazardous accidents;

o BN EHS JyMIMIBUR. HI SRR S DRE S 2, R ikb =
S ATFMA LR BB AR SR 55y Hoft 4 TRiE — A2 4
f BRI TAEPRES
Adhere to EHS policies, procedures, and operational guidelines, pay attention
to safety controls, report accidents, injuries, and unsafe equipment, operations,
or working conditions promptly, and help maintain a safe and healthy working
environment;

o ABTAEPTHINL SNV, AR A AR 22 4 Sl T 7 I E AR
Familiarize yourself with workplace emergency response plans and follow
rules and procedures in case of a safety incident;

o NRVFEEFIFEAMBIT NI, £H S ZENER FERA TR
WURTT, ANEZW9AG . 23t B A 2 52
No violence or threats are allowed, and employees should perform their duties
diligently under the premise of their own safety and not be influenced by
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alcohol, drugs, or other prohibited substances;
o TAEIH AR R S AR EE

Drugs or other contraband are strictly prohibited in the workplace.

AFBUOK:
Company Policy:
e (EHS Ji%F) EHS Policy

A~

Example:

VRS A DTN, FRERMAE S 56 rp A5 B0 A 22 8] 5 7T 6 2 0 A A4ty SR — LB 5
PRt g i@ %N 1 SE5 BT BB 4. JRATBIBVER AR A LI AN R, A

BT R SN BE SR Z A 27 )51 R fE 3, i &N EHS #817].

As a lab manager, [ understand that the chemicals used in experiments may have some

effects on the human body, so I have informed the lab team members to take protective

measures. Our team is very experienced, so I believe everyone should be able to handle

the hazards caused by these chemicals, and I did not inform the EHS Department.

VIS EHS W6 AL BRAESR 5], U TAR S AR i m R AR i 22 4. e A
IR, I L2 ) EHS ST TBET Ry, BETR T 1206 35 2 75 7T e i sl g
FESEE DL K S& R BE A & BEAS AN PEAN o an SRR BE SN A4 I LE 17 EHS #17]
BEAT R, AT RE S I A 6 i BB SR Hb 5 e B T 1) 3 8 T AR AT IEGER 1]
R AN G F I, oR BE4% IR L A HRMb (i Fe e RS e O i A it
J7 MR TIAR T o

Please comply with EHS policies and operational guidelines, promptly identify the
possible safety, health, and environmental risks that may arise during work processes,
and promptly report them to the EHS Department so as to make reasonable detection
and evaluation on whether the hazards may cause occupational health hazards and the
degree of the hazards. Failure to report to the EHS Department as required may result
in the failure to timely report projects causing occupational health hazards to the local
health commission in accordance with national and local regulations and may be subject
to penalties by the local authority for failure to follow established occupational health
management procedures.

4.7 YaiE . B£YIFMEE S Communication, Training and Competence

NTFFE AT R HMEATESR, B TR YIS A RaE,
I R g B ORI A DR, W IS KRB Bk S 2%
4. BR%L4A. ESGE, DIRMEAUKIEIR. MR BEEMEEI/KF.

In order to fulfill the Company's mission, values, and requirements, all employees shall
closely follow all internal communication channels and receive all necessary training
assigned to them in a timely manner, such as Anti-Bribery and Anti-Corruption, EHS,
Information Security, ESG etc., to acquire the appropriate level of awareness,
knowledge, skills, and competency.
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wSECEE
Directions for Conduct:

o FEARE ) TR AP B TR AR
Pharmaron is committed to building a work environment with equal
communication and respect for the competence of employees;

o ARG FIRALILY, DMl R TR ER SR, FIIR. BReARE
JI7KFs
Pharmaron will actively organize training to provide employees with the
necessary awareness, knowledge, skills, and competency.

A~

Example:
O E) 4 SRR I S INAE S 5 B B W 227 ST URAE (BRI AR %54,
TR A . WA AELRE R, JOEW SRR LA S 5Bl A 3 5
o
The Company often reminds me to participate in Anti-Bribery and Anti-Corruption
online learning courses, but I am busy with my work and don't have the time. If
there is an online quiz, I usually contact colleagues who have already participated
in the training to help me with that.

AT N RATTE), BRLZ 57> 2 5 B I BN 58 e P AL A5
This behavior is not acceptable. You should fully participate in the training and
independently complete the quiz.

5. 1% Environment

RS AR VE X R 5T AR 8 s s, IR AT SO IR e 2,
5 AT RRSEE F bR, AT e M R R

Pharmaron is committed to environmental responsibility and sustainable operations.

We consistently uphold the principles of green and low-carbon development and
establish sustainable environmental goals to minimize our impact on the environment.

FETEAC O™ A8 AE (A N RIEFIE SR« (e N R FE A 5 2 RE YA
0 TEE (1990 FEHEELRY I (Environmental Protection Act 1990)). (2021 4F
I Bivk (Environment Act 2021)). 3 [E (HE YR EL 3K 7% % (Energy Policy Act of
2005)5 W M T % ia B A RNE M EDR, AW e s FR R, BURIE D X
LR SOREEN . ORI . RATEO T 5B g HAA &, & W1
AT ISR DA R S AR I o PR B SRk
Pharmaron strictly complies with the laws and regulations applicable in the
jurisdictions where we operate, including the Environmental Protection Law of the
People’s Republic of China, the Energy Conservation Law of the People’s Republic of
China, the Environmental Protection Act 1990 of the United Kingdom, the
Environment Act 2021 of the United Kingdom, the Energy Policy Act of 2005 of the
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United States, and other applicable legal and regulatory requirements. We
continuously improve our environmental management system, actively reduce
negative environmental impacts, and expand our positive environmental
contributions. We are committed to implementing and maintaining an environmental
management system and to regularly monitoring our environmental performance to
ensure compliance and continuously improve our environmental practices.

5.1 NXTSfEZEAE Response to Climate Change

FRIEAC AR B R B0 S AR A BT AT RF S R R B AL B . AR5k H
Fr{EiX (SBTi, Science Based Targets initiative) ¥ & A LA A A& BAWAR B b5,
H ARV LR AR AN FLAth A 35 e 3R AT 8 A i o A 121 T R A DD o Ui
A KR B, AR 5 & A S A B R ATV . s MR
H L BRAH BT T BERHE, AR AE W PR AR RE R, PRFHTREIR SR ok, b
AR R H AR, BOZEAE 2w BEE AT R R i, O
TR HT BT BEIRHRHL 2 15 2 ML AR AL

Pharmaron places climate change response at an important position in its sustainable
development efforts. We have joined the Science Based Targets initiative (SBTi) and
have set medium-term and long-term decarbonization targets. We are also committed
to regularly reporting on progress toward these targets and on other environmental
issues. At the Group level, we continue to strengthen climate change risk management
and are committed to communicating with stakeholders on environmental issues. Each
operating location shall, based on its actual circumstances, carry out energy-saving and
emission-reduction measures, actively use renewable energy, explore new energy
sources and technologies, and reduce greenhouse gas emissions. In their daily work,
employees shall follow the Company’s requirements in implementing energy-saving
and emission-reduction measures and proactively identify new opportunities to
continuously address climate change.

5.2 154476 Waste Management

FETEAC AR S o s, bR e 7 gk e BUAR 9 %5 17 ), A/ A
WG R P A IR ECE I L IR NAR BRSSO H bR, 7R AR ST
HE e N RSEANE RS G Biaik) . (b A N RILFIE 7K 5 4B iR ) |

(b i N FE N [ A PR 005 Qe R BB iR ) . S (1974 45 Gz ik

(Control of Pollution Act 1974)). (2011 5K FW 5% B (Fiks = MBIR 1) (The
Waste (England and Wales) Regulations 2011)). 3E[E (&7 /KiEZE (Clean Water
Act). (BETSIELR (Clean Air Act)) & H T &2 B HIFNE LI ESK .
Pharmaron aims to improve environmental quality and accelerate green transformation,
with the goal of reducing and avoiding the generation of pollutants, protecting and
improving the environment, and ensuring human health. We are committed to strict
compliance with the laws and regulations applicable to each place of operation,
including the Law of the People's Republic of China on the Prevention and Control of
Atmospheric Pollution, the Law of the PRC on the Prevention and Control of Water
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Pollution, the Law of the People's Republic of China on Prevention and Control of
Environmental Pollution by Solid Waste, the Control of Pollution Act 1974 of the
United Kingdom, The Waste (England and Wales) Regulations 2011 of the United
Kingdom, and the Clean Water Act and the Clean Air Act of the United States.

1T NTRE
Directions for Conduct:

o RUEIEIS NG T WAE L DEPAET L ISR T AT AL B ) PR
WETTEE, D HEIRFEATC E IR T
Commit to reducing hazardous waste and non-hazardous waste by following
the principle of "prevention, reduction, reuse, recycling, and disposal";

o MAIEEMREP T AEREA. BK. BAREFYRE 1T K,
SE L I ER AT I AU R P A B DL D R A R K b e )
JR FEPRF NN IR 27 SR G 5w ) XU
Implement a closed-loop management process based on the "classification,
disposal, monitoring" path for gases, wastewater, and solid waste generated in
production and operations to reduce the risk of the negative impact of the waste
being emitted into the air, water, and land on humans and the environment;

o JURGIESY A F] 55 YPIE A S I BUR I L SRR fa E, B ORI A AR
¥, 1P ACEL R FER A ACE DU SR HETG PR AL B 22
EV TR IS
Strictly adhere to Company policies and operational guidelines related to
pollution prevention and control to ensure the safety and effectiveness of waste
use, transfer, storage, disposal, recycling, reuse, gas emissions, and wastewater
treatment.

AT BUR:
Company Policy:
e (ME. &5 AAREEE L) Environmental, Social, and
Governance Management Policy
o (RERAEI B MO KF L K& 74D  Pharmaron Environmental and
Sustainability Policy

i

Example:
B b5 BB 7B XS & SAF T 22 R A A% SO e, R xR
WU R, FFTBON T HE IR B A B 24 A
Example of pollution prevention: Timely cover all kinds of containers storing
chemicals to minimize the volatilization of volatile organic compounds and place
them in explosion-proof cabinets or chemical storage cabinets with ventilation.

5.3 [ FH YR Use of Resources

R A ER R OR ST FAR BRI B, I TZER . WK AR BRI
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A TAMAR PR RHR P55, MIRR AR 9% . 20 5L

Pharmaron understands the importance of protecting natural resources. Through
technique improvements, water conservation and recycling, paper savings, and waste
prevention of packing materials, we aim to reduce waste and conserve resources at the

source.

1T RS

Directions for Conduct:

B

25 709k D A 17 b A0S E R A BRI, DL A ST B 07 U B AR BRI
AWHRTHEA TR BRI IR R, FHITRBHR, IUACRARFI B ™ i
PADRIP L 28 BRI . SR

Make efforts to reduce the impact of our products and operations on the
environment, use natural resources in a responsible manner, continuously
enhance resource and energy efficiency, and develop new technologies,
optimize processes, and innovate products to protect and even benefit the
environment, nature, and climate;

55 73R IRA TR B AR B U5 B AORURT 2 0 B 2 B 1K, e BI85 ) Pl Hp Bk
Make efforts to minimize our dependence and impact on natural resources to
promote environmental sustainability;

BT HE . BIIER A TRA %4, G RATEER 7 U TE.
Commit to educating, training, and motivating employees to work in a safe,
compliant, environmentally responsible manner.

Example:

PAR 2 — 25 2 B R AP AT N K7 1

Here are some examples of good resource-saving behaviors:

FE AR TA] B 2 7K ) SR NG 9 29 FHZK AR IR, B RIS TP A X ek, A It e
L ARAE, BB YRIR 9

Post water-saving signs in restrooms and pantries, conduct daily inspections
of office areas, and promptly report any malfunctions to avoid resource waste;
K F T 7K Y B AT £L AN RN ) A 4 5 DU D K B, RN FRAIG fE 7K R
#E;

Use water-saving and infrared-sensitive sanitary apparatuses to reduce water
supply and energy consumption of water supply at the same time;

FEXIEE W R THREAT AU r 2, Bl e, B8, Sk ESE A H
BRI KRBT RREELAR, RIGRHL ERGITRESF
W . RS PP AR LA e TH4E, AU SR ARFRAT T

Promote paperless offices at various operating locations based on local
situations, such as implementing electronic formats for leave requests,
attendance records, stockouts, etc. Use electronic laboratory notebooks and
utilize online systems for incident reporting, risk assessments, audits, etc., to
reduce paper usage at the source.
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5.4 £V Z FEE Biodiversity

RSB BRI A2 R, AR IS E I R i B AR AR S R SIS OOR
WATET e Jeo v iz'g . HIEUe BiEsi iR, SRR RIK S

AP R B B AT IR AL BN, NG AT ORIRMR ., AR

ABUR X S HE i S X, PSR Sk H A

Pharmaron respects and protects biodiversity and avoids causing harm to natural

ecosystems in the course of their operations. When engaging in activities involving

construction, operations, emissions, or waste disposal, particularly the development of
R&D and manufacturing facilities, infrastructure expansion, or waste treatment—

Pharmaron should prioritize locations that do not involve natural forests, ecologically

sensitive areas, or habitats of endangered species, in order to achieve the goal of zero

deforestation.

RS A U AE T 5 8 B AR B R BUVE SR E 5 L R,
SR AR E SRS E R, DIURGA AR s, B4k
FEUH AR RGRGE . T RAN.. AV ERRE . Y EECR A =it
KA RN ST B EAETT, AR JFURLR PR 19 5L 7 1 1 R P 0, 38t 4 A
Fe bV B S B E IR . A 2 R R BARVE R AR S )

Pharmaron also encourages proactive ecological restoration and land rehabilitation
measures in its land use and management practices, such as greening, restoration of
native vegetation, or the establishment of ecological buffers, to mitigate environmental
disturbance and help maintain the stability of local ecosystems. For partners involved
in agriculture, sourcing of biological materials, plant extraction, or the development of
natural products, careful attention should be paid to land use at the source to avoid
habitat degradation, biodiversity loss, or illegal deforestation resulting from
commercial activities.

ATFBUR:
Company Policy:
e (ME. &5 AAREEHEIE) Environmental, Social, and
Governance Management Policy

6. IEMYLIR Making Right Decisions

FRACAR BCES SR BT 01 TBAT R AF BRI AE . AAT e AT B8 ik 25 08 T4

Tt 0 (0 P AT RO, 5 T R A M AR AT Dy v U m Pfr e 45 PR (DA SR A 1

BOLER . 2 Ime E mE PAEIS 53k B 1) A S0 W B 1 A Al e R vk
Pharmaron expects all employees to adhere to strong business ethics. This Code of
Conduct may not cover all rules applicable to every situation, so employees shall make

the right decisions in line with the values and requirements summarized in this code of
conduct. When faced with choices or dilemmas, the following questions may help you

make the right decisions:

o IXTTEIATAIHEI AT BN ?
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Does this align with our values and expectations?
o IXFFEVEEEIIG?
Does this comply with laws and regulations?
o XEIATAFRKIBEK—H(5?
Is this consistent with our Company policies?
o AR ARRE XS AT N H A AFIE?
How would other stakeholders view this behavior?
o RIS ESA M EEBXMEE, SEAR?
How would I feel about this if I saw it in a newspaper article or on television?
o HWIRIEAFMIZT, KRB ?

If I were a customer of the Company, would I be satisfied with this?

R L BB RN EN, BATEALEITEMCHAT N, 5N E L3 8#H
BARRIER ] A 5T NVEE . a0 FRATISRAS REAf o8 B AN T 5 B4 05 S 1] 47
TUNVEIE, TSI R A FIE S5 T EE A B S TR AR

If the answers to the above questions are negative, please do not carry out the related
behavior and communicate with your reporting manager or a trusted department head.
If you are still uncertain or unable to communicate with your reporting manager or
department head, please contact the Company's Legal Department or Compliance
Department for advice.

7. SRHFBI S M AL Seeking Help and Reporting Concerns

AL 01 THA 5 LA TRy AT H, JFEd B S AE .
XANERE . AEAT A THIA AT AR S BMASE, 155 BB, 5L
LMV ERTT, anEES . VRS EREN ) SRR AR

Every employee is responsible for acting ethically and defending the integrity and
reputation of Pharmaron. If there is any reasonable suspicion of unethical, illegal
behavior or improper behavior by employees, please inform your reporting manager, or
contact the relevant functions, such as the Compliance Department, Legal Department,
or Human Resources Department.

RS AT NHE N A AR BE ], BOAEE, AT DUBE R B N ) BRI
[FIIy, A 3 TSR] DL 23 &) B 5 A ER I 28 B 1) 5 RIS A28 F 1 IS

If you have any questions or concerns about the Code of Conduct, you can reach out to
your supervisor or the Human Resources Department. Additionally, every employee
can contact the Company's Compliance Department or send an email to the compliance
mailbox:

.3 Headquarters: compliance@pharmaron.com

BEAE,  FATRT LA A R E TR 35 5 A 5 R I R AR R A E & .
In addition, you can report complaints and information about the Company's policies
to the relevant departments.
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P BB AEA AT NI 2R R IR i i, 2895 B S R L aa fE i /N R
&N 7RI AR SR A5 BT IR A RN Do T il 28 4 S s SR & 61 L
PRI DUE XS5, W TINS5 DR A R . RN, 2] o B
R R, R IE. 5 FESRMEE MR T, Fmﬁﬁ
AT il R . ﬁﬂ%ﬁk%ﬁﬁﬁ%%ﬁﬁﬁﬁAﬂﬁmmﬁégﬁ
RS S A B AT N I SR NI F AR SR L RIE HEAT Ak o), IR IRE
FAESUERIBH .

Whistleblowing cases concerning potential misconduct will all be treated confidentially;
whistleblowing information will be provided, on a minimum basis, only to those who
need to know and conduct an investigation on the basis of such information. All
Employees having any contact with whistleblowing and the follow-up investigation are
subject to this confidentiality obligation and obliged to keep the identity information of
the whistleblower strictly confidential. In the meantime, the Company prohibits any
retaliation against whistleblowers. Retaliation against whistleblowers will be regarded
as a serious violation of the Company’s policies, and the Company will take disciplinary
action against the one who is responsible for the retaliation in accordance with the
Company's relevant disciplinary regulations and reserve the right to pursue the liability
against such person for the retaliation.

1T R%85:
Directions for Conduct:
o CHIAR|ECMAREAAAEAEFIANE S B TAT N ANEEEGERRITESD, HAE

e, AT, A EREES . VRIS EREN T B
When encountering or suspecting any employee misconduct or unethical or
illegal activities, inform your line manager or the relevant departments such as
the Compliance Department, Legal Department, or Human Resources
Department.

ATEBUR:
Company Policy:
o (A AEIE) Internal Whistleblowing and Investigation Policy

£ FR%R: Global Resources:

Z4H L 28 Whistleblowing Hotline: +86 10 5733 0257
Z&HR BB : Whistleblowing Email: compliance@pharmaron.com
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